LEMBAR PERTANYAAN WAWANCARA

Pengaruh hasil SETS Plus Test terhadap kinerja ABK di atas kapal pada PT. Bernhard
Schulte Shipmanagement CSC Indonesia

Identitas ABK
Nama :  AKBAR MAULANA
Umur 235 TAHUN

Jabatan: DECK OFECER CAPET (MW CATHARINA LCHULTE)

Tanggal: (8 - 0%-201¥

1. Menurut anda mengapa ABK perlu melaksanakan SETS Plus Test sebelum on board?

Dengan melaktonakan tes diatas dapa- meref lekeikon omproherdi kaohidart
Adlomy bahasa inggrit dan ecakapan pelaut - Selain ity, ce1s plur mampemudal,
pevda haah dalam ha eFiiens kevja.

2. Apakah anda pernah mengalami kesulitan pada pelaksanaan SE7S Plus Test sehingga

tidak bisa menjawab?

pernah , kavena soal yang ditampilkan belun saya kvedai dexgan baike.

3. Bagaimana persiapan anda sebelum anda melaksanakan SETS Plus Test?

pexsiapan Yang saya lakokan adalah mempertunyak mereview buku - buiy Pt.;blil:m‘
berbahoso inggrs Sehinggen dotlom waktu berowaoi capat Merepresh kemmpati

igtiah - isHiah dalam bdhoa inggris-

4. Menurut anda bagaimana pengaruh SETS Plus Test terhadap kemampuan Bahasa Inggris
ABK nantinya diatas kapal?

menvrvt faya Pengavivh Yang dn'dapqr sangat ber peran dalown meningkatkan
kerjpsama K ot bekerjn dengen cofa Meningkd tlean percthamain. antarc
kYU dan memperbetil misun ders bar ding -

-




. Apakah kemampuan ABK dalam berkomunikasi menggunakan Bahasa Inggris ada
peningkatan setelah melaksanakan SETS Plus Test?

|7a. ketapi sangat terbateu dan masih haws ditemioh dengan bon buar
alad kpmunikpt lain Sepex i gecture <l

. Menurut anda apakah SETS Plus Test dapat meningkatkan kualitas ABK tersebut?

\va. kareno ABK 7ang memiiiki [cemampuan bahasa lnggri Yang baik mewpq-
kan hilai plis Yamg dicaw JeHop perddhaan peldyaiay .

. Apakah SETS Plus Test merupakan faktor yang menghambat ABK untuk on board?

Tidak, karena Sets plue bukonloh te yang digunmkan Lt meng homiat
melarnkay) sebqgai Samng Peninglatan kuvalitac Ak,

. Apakah waktu yang diberikan untuk melaksanakan SETS Plus Test sudah sesuai?

|72, menyue Saye sudan Menakeps. Tidak terialy Ponjong dar Hdal
terloiv £MNgkat.,

. Bagaimana pelaksanaan SETS Plus Test di PT. Bernhard Schulte Shipmanagement CSC
Indonesia, sudah efektif ? g

Botem, drkarenakon Tvang tes Walh berada ddlam oty ruang 9 engan
lvang kerjon ereming. sehingga, iegia fan crewing dapa+ mMengganggy
Lonrentrasi  peder for tes-

10. Apakah materi dari SETS Plus Test perlu untuk diperbaharui?

lva . |<areng setap tohn fadapat pervdaian, tempaharn mavpopn
Per9haputan o turan S tem diates bapa/ Sehinggy , pay @i ldkscaraiay,

P emba horvan f0al-soaj.
%@

Awpdn tnAULANA




LEMBAR PERTANYAAN WAWANCARA

Pengaruh hasil SETS Plus Test terhadap kinerja ABK di atas kapal pada PT. Bernhard
Schulte Shipmanagement CSC Indonesia

Identitas ABK
Nama : LQD (Mg
Umur M MU/VI/

Jabatan : Mofo™ /Lzm/@‘fi)\ - Kapal terakhir : MML“A H?MF;\ ;
Tanggal: 05 /OKIO1 2016

1. Menurut anda mengapa ABK perlu melaksanakan SETS Plus Test sebelum on board?
Pk

2. Apakah anda pernah mengalami kesulitan pada pelaksanaan SE7S Plus Test sehingga
tidak bisa menjawab?

Yo, Gopa Sthimsy  mnselani  URulitan lehuna toye

UGl mennthth | bokata aunasiy wndute  mage ot

whamwnes,  soya. Qo vonsedtl b kowund lasy 9y Bahage, kapal

3. Bagaimana persiapan anda sebelum anda melaksanakan SETS Plus Test?
Shoplus €5 heud Tad -

4. Menurut anda bagaimana pengaruh SETS Plus Test terhadap kemampuan Bahasa Inggris

ABK nantinya diatas kapal?
(ernorah Po®  (otlah  Whberyalan S fus '

5. Apakah kemampuan ABK dalam berkomunikasi menggunakan Bahasa Inggris ada

peningkatan éetclah melaksanakan SETS Plus Test?




fasliny oo aBo seperh’ Soufon Foh Lok Tsfarit Lwsy
amtul  belnsar  ehase  dnnsbis selilode predapransban
by fes

6. Menurut anda apakah SETS Plus Test dapat meningkatkan kualitas ABK tersebut?
s Wsahoann  gue Doyt Sefaly OMpon AbL
_W/)@r)%lxwm st R4 Jan soody o bahaes [Poy o
St TS, BoF T Masyt horack sk horkvalites,

7. Apakah SETS Plus Test merupakan faktor yang menghambat ABK untuk on board?

WA, ahtnn  bawsak it Saa  Hg Fy Gad
R L s 8

8. Apakah waktu yang diberikan untuk melaksanakan SETS Plus Test sudah sesuai?
Yy sulah whwais fufoh pas Waldfpygo

9. Bagaimana pelaksanaan SETS Plus Test di PT. Bemhard Schulte Shipmanagement CSC
Indonesia, sudah efektif ?
Coltah Cfdblf Fagi  lnbans £5Far fellus Farwno

10. Apakah materi dari SETSS Plus Test perlu untuk diperbaharui?

Pap lurm /LULLM ¢ laluna ppny ol conl  yars St S f
Cuwp  Sulel:

TTD ABK




LEMBAR PERTANYAAN WAWANCARA

Pengaruh hasil SETS Plus Test terhadap kinerja ABK di atas kapal pada PT. Bernhard
Schulte Shipmanagement CSC Indonesia

Identitas ABK
Nama : [//REO ANGER B AsTIAN.
Umur

123
Jabatan : E0QING CADET
Tanggal: 04 (1012016

1. Menurut anda mengapa ABK perlu melaksanakan SETS Plus Test sebelum on board?

perid,  SErs plus Test ¢angat M Percwan gunag

Meretatiey Penggmhmﬁ teasar ]maf' Cevesn Crew boapac
Seecum ol permt seguai ema, fPesisinga.

2. Apakah anda pernah mengalami kesulitan pada pelaksanaan SETS Plus Test sehingga
tidak bisa menjawab?

permnan. , Ceritq  Soac yene AMperiban pale Soac S€Ts fepp
tedaratr SOA JAaban ey hampirr bepar dan
Aiminga  Memih Jaakan  yang Fould Fenar

3. Bagaimana persiapan anda sebelum anda melaksanakan SETS Plus Test?

mempecagan” da3ac _lasar (Mo 2eqvai denga,  Fosis
yang atéan olt 1851 Nant1177g di° Geas Cara .

4. Menurut anda bagaimana pengaruh SETS Plus Test terhadap kemampuan Bahasa Inggris
ABK nantinya diatas kapal?

Pengarchf/a Sangaf- b‘mf Scoog | Daena S Por
menggonagah  phs- Mg s datam  cedar e perian
Soany . .

i




5. Apakah kemampuan ABK dalam berkomunikasi menggunakan Bahasa Inggris ada
peningkatan setelah melaksanakan SETS Plus Test?

Yo baeng  phs- (79905 mereps godah tertadh
Seamo Wnﬂerdﬂmﬂj‘e,FY dest

6. Menurut anda apakah SETS Plus Test dapat meningkatkan kualitas ABK tersebut?

Yo parena  [+0 Mecoraklan o (bor wemampoar
Ak sepewm  Nake- dicras kabac.

7. Apakah SETS Plus Test merupakan faktor yang menghambat ABK untuk on board?

T080. fparena Se7Y Pls Test adaah [owk Obor
dan’ peceoltmen~ caten ABa hantinyg MHatey Barac

8. Apakah waktu yang diberikan untuk melaksanakan SETS Plus Test sudah sesuai?
Y. oaktv nye | Sengat [deac dar  coppar

9. Bagaimana pelaksanaan SETS Plus Test di PT. Bernhard Schulte Shipmanagement CSC
Indonesia, sudah efektif ?
Menorod Sava  sudah EFPEL7F-

10. Apakah materi dari SETS Plus Test perlu untuk diperbaharui?

[ MaTRr] _ dar) Cers Floe TRt rwngpw perio Ofperkatarar
dengan  perarmbaban mater; <gegoal Aengan Standars-
JMO dan STcto @renderen Lolo .




LEMBAR PERTANYAAN WAWANCARA

Pengaruh hasil SETS Plus Test terhadap kinerja ABK di atas kapal pada PT. Bernhard
Schulte Shipmanagement CSC Indonesia

Identitas ABK
e ;HW s giorfo
Umur 26 +ahun
Java

Jabatan - 57 engineer Kapal terakhir : ) &4Gtvs

Tanggal: 04 110 /16
1. Menurut anda mengapa ABK perlu melaksanakan SE7S Plus Test sebelum on board?

Oenaan melal Sanakan sels tes PR mempunyad #oluf ykor  kemoum -
wan berbdhase Ingarisnya . karcna socl —Soal dalam sets tes
adaldh pekerqoan uta Sehar - hati  hantinya A atas kapal .

Apakah anda pernah mengalami kesulitan pada pelaksanaan SETS Plus Test sehingga

tidak bisa menjawab?

Vot f&*:lad; ksulitan lartha saya Hdagk mendQPOL‘éfl@f)
W on Sempurna seperti Coat listening €S Svara Fola k

beqit  Jelas- Jadi Caya vkt emilih jawaban yang benar .

Bagaimana persiapan anda sebelum anda melaksanakan SETS Plus Test?

Perdopan  Jang  Saga |atu kan  $€hofum 0§ fnempela5ats
ha! -ha! apa Saja  yang hamu s dikerjalcan  saot cadet
tahun lalv dan cemuanya caya fvlis o bulw Salw

soya  saat  cadet .

Menurut anda bagaimana pengaruh SETS Plus Test terhadap kemampuan Bahasa Inggris

ABK nantinya diatas kapal?
dapat Langat ferli hoot

Mmenurut cayo pengarvh Yong di
R W ebot mempunyad kefnofnon helaser bahasa
Wnggris (ehih .c,alam.quq TlEa ARE b adoh Mok cobe fs LBk
Fertoto—ber-perapr—pPentrrg—

Apakah kemampuan ABK dalam berkomunikasi menggunakan Bahasa Inggris ada

peningkatan setelah melaksanakan SETS Plus Test?




lya + tapi cangat Wrbatac odan masih hoarts ditoun both
vembela g aran

6. Menurut anda apakah SETS Plus Test dapat meningkatkan kualitas ABK tersebut?

\ya - Wartha & &5 adalah folak ulkor perfouma . Jods
Hrlihot moana Ak yong Pertvautas atav tidok .

7. Apakah SETS Plus Test merupakan faktor yang menghambat ABK untuk on board?

[Tida®, Wotrena sets s  Mkanlah +eS yowg diguna ban
vnhE menghamihoit Saat dkan on boapd. Melajnkon

unty e paingiatan  lvalitos AbE  +ersebudt .

8. Apakah waktu yang diberikan untuk melaksanakan SETS Plus Test sudah sesuai?

lya wdah sesvar - Karena 5ika  terlalu Jamo 5Svga
Hdak egekRHF.

9. Bagaimana pelaksanaan SETS Plus Test di PT. Bernhard Schulte Shipmanagement CSC

Indonesia, sudah efektif ?

codah unfu¥  wdlefvnyg topt wangannya belum
¥arena wmasih mewoatv dengon reang |eers5e crtiing .

cehingga doapot menggangey on Sentracs £
mengeryclkan . Moa de

10. Apakah materi dari SETS Plus Test perlu untuk diperbaharui?

lya + kartna celiap +ahan terjodi  perubahan ated
rambahanh . Tetapl coal sefs fes gGuga sudah lbogys
Pas untvk  dilerjoataen sefvat jJabateinnyc .

TTD ABK

Heru {uaiontu




LEMBAR PERTANYAAN WAWANCARA

Pengaruh hasil SETS Plus Test terhadap kinerja ABK di atas kapal pada PT. Bernhard
Schulte Shipmanagement CSC Indonesia

Identitas ABK :
Nama : cﬁﬂﬁ{ 9"’“—’&‘500"0

Umur : 20
Jabatan : AB Kapal terakhir : Cf"fL‘“‘\ fordeio £

Tanggal: 05 (OKTO! 206

1. Menurut anda mengapa ABK perlu melaksanakan SETS Plus Test sebelum on board?
il - barenn cefs P& Peial; ok fertama Saé a v
pmelapar # (VCN_CJW &gt -

2. Apakah anda pernah mengalami kesulitan pada pelaksanaan SETS Plus Test sehingga

tidak bisa menjawab?

teriah . @fls soa/ ada yorg Pl Hawabarnye (e/apr
Jdo ot - San Cmungkinan Geuwaban | cavq Salak.

3. Bagaimana persiapan anda sebelum anda melaksanakan SETS Plus Test?

Toqr ada pecsiapap Haltha cayo haty tarun fape/ Jav
Yifannni! & rFerusanaan inl [Tefqpi Foal ~toa) Yars Cay/a

w\%q’“ﬂﬁ QQQ‘{C(}ﬁ fﬁiwﬁaan Saya cehar - Aq-n‘ .

4. Menurut anda bagaimana pengaruh SETS Plus Test terhadap kemampuan Bahasa Inggris
ABK nantinya diatas kapal?

nqaruhnyn  fant  bejar  fatnn KA al CETS (LIS we -

Makah  Bahata (s .

- 5. Apakah kemampuan ABK dalam berkomunikasi menggunakan Bahasa Inggris ada
peningkatan setelah melaksanakan SETS Plus Test?




A - Farena ®ahasa Tagors  Wea  feddafih se Bl b
wela (¢ § ana kan Sefs €4 -

6. Menurut anda apakah SETS Plus Test dapat meningkatkan kualitas ABK tersebut?

W Wrtna  Sobs 605 Falah dolak ular Fmampean
nor  sehelvm aci k& Fapal - o Sika BgL beluvm berfom —

fren imosanga €SV L%k akan menaikan App  fercehuyt .

7. Apakah SETS Plus Test merupakan faktor yang menghambat ABK untuk on board?

<hak , karenn <sefs 3 afalah fplaE ukr das ouwqf.
lcartina cotelq b Sefs &t aPot peberapa fes lanrt Se pelum

on  hoard -

8. Apakah waktu yang diberikan untuk melaksanakan SETS Plus Test sudah sesuai?

WYa « walthwya  Cannat Culup . Munglin [caceng foy A
g gt maten B Galam o oles fesebaf

Bagaimana pelaksanaan SETS Plus Test di PT. Bernhard Schulte Shipmanagement CSC
Indonesia, sudah efektif ?

Pelum  ep ottt Rartha  earphope Yong 0 paltey $en ne ada |
Y angavan -

10. Apakah materi dari SE7S Plus Test perlu untuk diperbaharui?

Murgtin —pecl 8 perbahaci  Pengan (tnqmbqun A Ferg
Gurot Yeigdn ctanar (MO Qan STCW  Yano ber gl
cant G -

TTD ABK

s,

Cigil o




LEMBAR PERTANYAAN WAWANCARA

Pengaruh hasil SETS Plus Test terhadap kinerja ABK di atas kapal pada PT. Bernhard

Schulte Shipmanagement CSC Indonesia

Identitas ABK

Nama ! ""layyan\.-p

Jay a

Umnur :9q 2
Jabatan : Seconel ofhar Kapal terakhir : MU -

Tanggal: (5= Wde; Qe

1.

Menurut anda mengapa ABK perlu melaksanakan SETS Plus Test sebelum on hoard?

UNToE  mene elet Fena M puar ARl

Apakah anda pernah mengalami kesulitan pada pelaksanaan SETS Plus Test sehingga

tidak bisa menjawab?

ffrnah

. Bagaimana persiapan anda sebelum anda melaksanakan SETS Plus Test?

Tiday ada  per b par

Menurut anda bagaimana pengaruh SE7S Plus Test terhadap kemampuan Bahasa Inggris
ABK nantinya diatas kapal?

wemanmpuan  pahaia lnoants  ayap  wensiyal

Apakah kemampuan ABK dalam berkomunikasi menggunakan Bahasa Inggris ada
peningkatan setelah melaksanakan SETS Plus Test?




Ada

6. Menurut anda apakah SETS Plus Test dapat meningkatkan kualitas ABK tersebut?

o, dapak

7. Apakah SETS Plus Test merupakan faktor yang menghambat ABK untuk on board?

Tidar

8. Apakah waktu yang diberikan untuk melaksanakan SE7S Plus Test sudah sesuai?

Budah cesum

9. Bagaimana pelaksanaan SETS Plus Test di PT. Bernhard Schulte Shipmanagement CSC
Indonesia, sudah efektif ?

Gudah ejfextijd

10. Apakah materi dari SETS Plus Test perlu untuk diperbaharui?

Urrcute Laatr Cu‘h-up

TTD ABK




LEMBAR PERTANYAAN WAWANCARA

Pengaruh hasil SETS Plus Test terhadap kinerja ABK di atas kapal pada PT. Bernhard
Schulte Shipmanagement CSC Indonesia

Identitas ABK
Nama : AR fOYsATO

Umnur : 25 ™
Jabatan : 20/ OPE- Kapal terakhir : MI" . cAERA pagp g

1. Menurut anda mengapa ABK perlu melaksanakan SETS Plus Test sebelum on board?

PRRLY  UNFul~  wtA O gy TIMORAL  ERmArUdn)  4es. pacAas

RANALE  magprsc

2. Apakah anda pernah mengalami kesulitan pada pelaksanaan SETS Plus Test sehingga

tidak bisa menjawab?

TIDAL.  PEAALAM | FAALALS pA0] C4YA DAMASA fofdtrtes srea

Aldgly |

3. Bagaimana persiapan anda sebelum anda melaksanakan SE7S Plus Test?

TIDAE-  4apd  pPancrqmdtt | Aty wiBlr1A T ozt Cads

Picy  Cecore -

4. Menurut anda bagaimana pengaruh SETS Plus Test terhadap kemampuan Bahasa Inggris
ABK nantinya diatas kapal?

SBPIE  BErRUSARU~ | dpfrpa KO AaAuUAdA  RALASE  pS0TIS

ARE FTACAA ol pand PEM AL Ay PIECLE 4 Sma . ST faq)
EREEA et s DT EATEA  BHASA  IATEEY

- 5. Apakah kemampuan ABK dalam berkomunikasi menggunakan Bahasa Inggris ada

peningkatan setelah melaksanakan SETS Plus Test?




AR Fhdamrde  VECArs i LLAKCSActapsn TESIT pardr e.oose -

Tty o ra sy Ak Daldet  NAr48d (falSoryef -

6. Menurut anda apakah SETS Plus Test dapat meningkatkan kualitas ABK tersebut?

M Rdamaia AR DARGT mma ) SRy %mum
Erdiursag  pagdaq REAAEI4RA  [LODTRAS .

7. Apakah SETS Plus Test merupakan faktor yang menghambat ABK untuk on board?
Aol YMpS o poda) Réitdgy FHAOTIRAS AN

IYA . UarzE  apotaspa
Crdall, fpr a4 mMBERAlIcd PEACILAMAL T Apd G4 pies SEne.
Crant Ak . Fivse DAatdey Wifip FBST | SELNCTA ISRl B P16 UrFLek
AL Bura e PEZA G

8. Apakah waktu yang diberikan untuk melaksanakan SETS Plus Test sudah sesuai?

SU4all SECLar .

9. Bagaimana pelaksanaan SETS Plus Test di PT. Bernhard Schulte Shipmanagement CSC

Indonesia, sudah efektif ?
BRUA Eda_poatd RUNAIMTRA gy AT TIZPT~ REUAM FTIREIES 4

GiiMrera  MRAQAEY | Riadacigas | ERMTMAG CRZeub Al ™ DR FIE AT [~

L3 g gunir [TEV ] HEL (MU pyngsda  (cexU ol S

10. Apakah materi dari SETS Plus Test perlu untuk diperbaharui?

T Prriu - FAsdd wmBlunul 949+ wdifa) s Bl Rar
S2ar 1A} Snear Cipars  MEALCAEY P CIRCrIAd  tirtepn  AAM Ll

Pir
T MRAYLA  frRmaay ol AbBle pac_apg DE@aditgey AA00%L

TTD ABK

&

A YOSWANTD




LEMBAR PERTANYAAN WAWANCARA

Pengaruh hasil SETS Plus Test terhadap kinerja ABK di atas kapal pada PT. Bernhard
Schulte Shipmanagement CSC Indonesia

Identitas ABK

Nama : "’L’-ijaﬁ‘rﬂ by 4
Umur : 9 2

Jabatan :  ¢orond ofpa~  Kapal terakhir : MU -
Tanggal: (= ey Qe

1. Menurut anda mengapa ABK perlu melaksanakan SETS Plus Test sebelum on board?

UNEUE vienegeies  YewmaMpuar ARl

2. Apakah anda pernah mengalami kesulitan pada pelaksanaan SETS Plus Test schingga

tidak bisa menjawab?

}Garr’i ah

3. Bagaimana persiapan anda sebelum anda melaksanakan SETS Plus Test?

Tidaie ada \Derh@ PPan

4. Menurut anda bagaimana pengaruh SETS Plus Test terhadap kemampuan Bahasa Inggris
ABK nantinya diatas kapal?

wemanmpuan panata oot apap  mensiyal

5. Apakah kemampuan ABK dalam berkomunikasi menggunakan Bahasa Inggris ada

peningkatan setelah melaksanakan SETS Plus Test?




Ada

6. Menurut anda apakah SE7S Plus Test dapat meningkatkan kualitas ABK tersebut?

o dapak

7. Apakah SETS Plus Test merupakan faktor yang menghambat ABK untuk on board?

Tday

8. Apakah waktu yang diberikan untuk melaksanakan SE7S Plus Test sudah sesuai?

Gpdah  texund

9. Bagaimana pelaksanaan SETS Plus Test di PT. Bernhard Schulte Shipmanagement CSC

Indonesia, sudah efektif ?

Gudah efeyry

10. Apakah materi dari SETS Plus Test perlu untuk diperbaharui?

Urrcule Laar Cu].;ur

TTD ABK




LEMBAR PERTANYAAN WAWANCARA

Pengaruh hasil SETS Plus Test terhadap kinerja ABK di atas kapal pada PT. Bernhard ‘
Schulte Shipmanagement CSC Indonesia

Identitas ABK
Nama : Y\enPRA

Umur : 928 twn
Jabatan : ywacos MaaR Kapal terakhir : saae@ ATUS  JAXA  PURRA

Tanggal: 04 / fO/ ”ﬂ

1. Menurut anda mengapa ABK perlu melaksanakan SETS Plus Test sebelum on board?
Mewniwt  Suyn e, alasanmyo dikaron alun %4 Ps enwjade Ykl
Perd ama  sant ALK welawear A Prusahaan  gsim

2. Apakah anda pernah mengalami kesulitan pada pelaksanaan SETS Plus Test sehingga
tidak bisa menjawab?
Pernal , soayor Pervands e wlamiy Wesiulifan P Pales qungann Sbs Plvs st

hungsa hdal Yisn wenjawab alasuonn Wikine Wkica afa S041 yavg
hawmpie Samn  Sawabanyn HAapi memilili ark Laun

3. Bagaimana persiapan anda sebelum anda melaksanakan SE7S Plus Test?

Pasing oy adalah hdall ada posapan afa- apa dilirtnalon e saya
boru S&I i dar Wapal SWYA | wing Sy A@anigin deprnsalann Wi . Tedap:
Soal -soal yany @yn \wakan adalab YA aan st -hart Yanh Swa Loralan

4. Menurut anda bagaimana pengaruh SETS Plus Test terhadap kemampuan Bahasa Inggris
ABK nantinya diatas kapal?

P arvianyn S8 s et Seadnp lmampian balgsa [hsre ALk nanknya
Marus \apal adalal sangat Wsor  Mkarenalan swina gul- soal @b s Pus
Wap ghate o balasa bnpasie

\
5. Apakah kemampuan ABK dalam berkomunikasi menggunakan Bahasa Inggris ada

peningkatan setelah melaksanakan SETS Plus Test?




=S

Tewhy oda | feww afa pen wpiatan datam bereo mungias: wanpswnakan  Ralaa  lgtis
dilar nalean Yahasa Wesrs wereln Bl abh whelah mtiales analean gie los it

6. Menurut anda apakah SETS Plus Test dapat meningkatkan kualitas ABK tersebut?

MO says Wa, seks Yo dese A4t mongleat lan kualkms Aol 4 \arth alean
Sths plus dest adalak folak wior wmampuan Ak shelum wenaili apa |.

dﬂ.ﬁ[r 1A A el berlc 4 o G
muiai\omn Ak lerschut. Wk birs anya Bsm hdalk alean n

7. Apakah SETS Plus Test merupakan faktor yang menghambat ABK untuk on board?

Tidak , dikarcnak s shs 95 T8t adataly blak wsr 4o aws| atna
holab s Wy s adn Vohempa do yaug Lalwnge  sOkum  on board.

8. Apakah waktu yang diberikan untuk melaksanakan SETS Plus Test sudah sesuai?

WMeworah sooyn svld Sestir, waldwaya sudabe (@l dari Culusp Difenrenakan
Somps swdale womaham AR aps yang adu A Aakain Yes tersopd

9. Bagaimana pelaksanaan SETS Plus Test di PT. Bemnhard Schulte Shipmanagement CSC
Indonesia, sudah efektif ?

Memuent saija Volum eselekis | fcare nalcan  eatphons Yauy digwunalean
Sty akn  gangsuan

10. Apakah materi dari SETS Plus Test perlu untuk diperbaharui?

Mungun  fertu wikwle M per baluarue deunan  eatra vin aimb alilian mader

Mmang vaderi fosdak s dongan Standar o dan St g,
Yl aliu Sank ny -

TTD ABK




LEMBAR PERTANYAAN WAWANCARA

Pengaruh hasil SETS Plus Test terhadap kinerja ABK di atas kapal pada PT. Bernhard

Schulte Shipmanagement CSC Indonesia

Identitas ABK
Nama - pWOUL T4AFAR
Umur - 44 TAHUN
Jabatan : GO N Kapal terakhir : CA £&A pA TRAOT
Tanggal: 94— OHObEr — 0(6
1. Menurut anda mengapa ABK perlu melaksanakan SETS Plus Test sebelum on board?

OGN TUE  MIVNGETANU[  [CemammanN BANAIA (NGRS BAN
CepoLvm tERIVN  PADA DUN(A [CERDA .

. Apakah anda pernah mengalami kesulitan pada pelaksanaan SETS Plus Test sehingga

tidak bisa menjawab?

PEQNRH, SAAT | TES USTENING svananya  HDAl penlglo
IS as . BrEvA ¥4 TOAE MENGERT! YANG
Qchplean,

. Bagaimana persiapan anda sebelum anda melaksanakan SET: S Plus Test?

(ES[ AP~ savs  gEbELUM  MEAL SAvAcAN YES TIDAK ADA .
ROIENA SoAL ¥YANE SAYA BWAEL scp ! DENG AN PERER -

oABN sayd O CArAL (EHa/l - HAR].

. Menurut anda bagaimana pengaruh SETS Plus Test terhadap kemampuan Bahasa Inggris
ABK nantinya diatas kapal?

g NBAT BELPENGANYH EAREVA TERLIHAT 2RI STV
Apt DI 4T# A4 CEHARL - HAR]

. Apakah kemampuan ABK dalam berkomunikasi menggunakan Bahasa Inggris ada
peningkatan setelah melaksanakan SETS Plus Test?




Vet _Anf Tpll <(0AF (Fe(TI  pein T FEEMA  BIM
HANTPA  MELEECanaeAN FES BUKCAN MELAERSANAEAD FEA -
qppd yNTUe o ATAS [EB4AL MNANTINYA .

6. Menurut anda apakah SETS Plus Test dapat meningkatkan kualitas ABK tersebut?

AA - UNTVE puAL(TAS Alic 6w  TERLNAT LEQ|H
e oMONIEADT CAL”AsA 1NQQELS 01 ATAS kAR 4L

UNTUE  PELEITA  SEH A —HAwr .

7. Apakah SETS Plus Test merupakan faktor yang menghambat ABK untuk on board?

ANALN YA (7R, TAPl tsTiea ABE TEHERVT SVDAH S1AF
UNTUE DN 60ARD , ETS pLus BrleAN anBNDIADI NAMBEATA
LAGL. FAD]L SEMUA RERGanTUNG DAY PEeS | A PAN  anASING -
MALNG  4BE -

8. Apakah waktu yang diberikan untuk melaksanakan SETS Plus Test sudah sesuai?

CUppH SEWAL  \lka PELAUT Tenidepo7 UPAH mE ~
MANAM | EEToL  MATEr YAN G  AEAV Dl TES [SA-10.

9. Bagaimana pelaksanaan SETS Plus Test di PT. Bernhard Schulte Shipmanagement CSC
Indonesia, sudah efektif ?
[HEUUM , i RBw A CUA aA YA MAKTH pE LS Ay DENG AN

‘Cﬂ/f?wwb-

10. Apakah materi dari SETS Plus Test perlu untuk diperbaharui?

UL SART  SoLAtANG  ELuM . FACEVA tomc Y6 o
OUEAMPILIAN MAH RERMAcE M — 1747

TTD ABK

£ N appUl




B--M BSM CREW SERVICE CENTRE INDONESIA

SETS Plus Test Result Form Print Date:16- September- 2016 4:0
Name: ALFIAN, A RAY Score: 64,00 % (32/50)
Position: OILER Time Taken: 00:28:10 (hr:min:sec)
Test Date:  16/Sept/2016 4:27 PM Company ID: BSM INDONESIA
Test Name: ENGLISH - ENGINE SUPPORT
Test Status: COMPLETED Result ID (RID): BSS10FEJDXX5CS4
Question Distribution
: Total Max
Subject Name Management | Operational | Support | Questions in | Possible Score Per 0 25 50 75
| Subject Score™ Subject

RS-11A-Maritime English Section 1 - Spelling 0 0 5 5 5 100,00 % (5/5)
RS-11B-Maritime English Section 1 - Word Meaning 1] 0 5 5 5 40,00 % (2/5)
RS-11C-Maritime English Section 1 - Complete the 0 0 10 10 10 60,00 % (6/10) |
Sentence
RS-11D-Maritime English Section 1 - Correct Sentence 0 0 5 5 5 100,00 % (5/5)
RS-11E1-Maritime English Section 1 - Elementary 0 0 5 5 5 60,00 % (3/5) |
RS-11F-Maritime English Section 1 - Equipment 0 0 5 5 5 80,00 % (4/5)
Vocabulary (Engine)
RS-11I-Maritime English Section 1 - Matching & Non- 0 0 10 10 10 20,00 % (2M10) |
Matching Words
RS-11J-Maritime English Section 1 - Recognition of Sounds 0 4] 5 5 5 100,00 % (5/5)

Overall Result >> 50 50 64,00 % (32/50)
IMPORTANT NOTES:

** [Max Possible Score*"] may be different from [Total Questions in Subject] column because Essay-Type questions can be assigned 1-5 points.
*** NOTHING FOLLOWS * **

Page 1 of 1



B->-M BSM CREW SERVICE CENTRE INDONESIA

SETS Plus Test Result Form Print Date: 16- September-2016 4:2

Name: ALFIAN, A RAY Score: 67,50 % (54/80)

Position: OILER Time Taken: 00:55:15 (hr:min:sec)

Test Date:  16/Sept/2016 4:17 PM Company ID: ~ BSM INDONESIA

Test Name: oil Tanker Support Engine - Oiler

Test Status: COMPLETED Result ID (RID): BSS10FC0JT2Z6S1

Question Distribution
: Total Max
Subject Name Management | Operational | Support | Questions in | Possible Score Per 0 25 50 75
Subject Score™* Subject

AHTS Deck Ratings - Ability to understand and execute 0 0 20 20 20 75,00 % (15/20)

routine maintenance repair procedures, power
tools/Precaution to prevent hazards/Occupational health
and safety procedures/Fire fighting operations/Response to

Emergency
AHTS Deck Ratings - Safe handling of cargo and stores, 0 0 20 20 20 65,00 % (13/20)

crane operations and rigging and slinging/Knowledge on
deck equipment and machinery, valves, pumps, cranes,
booms, stages, windlass

AHTS Deck Ratings - Safe navigational watch, 0 0 20 20 20 60,00 % (12/20)
communicate, understand orders with officers, handover

watch/Mooring system and procedures, tug lines, safe

working load, anchoring/Operate emergency equipment,

knowledge of emergency duties, alarm system

AHTS Deck Ratings - Safe working practices working aloft 0 0 20 20 20 70,00 % (14/20)
overside enclosed spaces, electrical safety, lifting/Prevent

pollution, use of anti pollution equipment,

disposal/Operation of survival craft rescue boat, launching

arrangements, survival at sea

Overall Result >> 80 80 67,50 % (54/80)

IMPORTANT NOTES:
** [Max Possible Score*'] may be different from [Total Q it in Subject] column Essay-Type questions can be assigned 1-5 points.

*** NOTHING FOLLOWS * **

Page 1 of 1



BSM CREW SERVICE CENTRE INDONESIA

SETS Plus Test Result Form

Print Date: 14-September-2016 3:5

Name: SETYONO, ADI Score: 88,00 % (88/100)
Faosition: CHIEF OFFICER Time Taken: 00:19:35 (hr:min:sec)
Test Date: 14/Sept/2016 3:51 PM Company ID: BSM INDONESIA
Test Name: ENGLISH - DECK MANAGEMENT
Test Status: COMPLETED Result ID (RID): BSS10WTJCNISVQP
Question Distribution
s Total Max
Subject Name Management | Operational | Support | Questions in | Possible Score Per 0 25 50 75
| Subject Score*™* Subject
RS-11A-Maritime English Section 1 - Spelling 0 10 10 10 100,00 % (10/10)
RS-11B-Maritime English Section 1 - Word Meaning 5 5 5 100,00 % (5/5)
RS-11C-Maritime English Section 1 - Complete the 0 10 10 10 90,00 % (9/10)
Sentence
RS-11D-Maritime English Section 1 - Correct Sentence 0 10 10 10 90,00 % (9/10)
RS-11E-Maritime English Section 1 - Equipment 15 15 15 73,33 % (11115) |
Vocabulary (Deck)
RS-11E1-Maritime English Section 1 - Elementary 10 10 10 60,00 % (6/10) |
RS-11G-Maritime English Section 1 - Grammar 10 10 10 90,00 % (9/10)
RS-11H-Maritime English Section 1 - Grammar Structures 15 15 15 100,00 % (15/15)
& Vocabulary
RS-11I-Maritime English Section 1 - Matching & Non- 0 0 10 10 10 100,00 % (10/10)
Matching Words
RS-11J-Maritime English Section 1 - Recognition of Sounds 0 0 5 L 5 80,00 % (4/5) |
Overall Result >> 100 100 88,00 % (88/100) I

IMPORTANT NOTES:

** [Max Possible Score*] may be different from [Total Qu

Page 1 of 1

| column

Essay-Type questions can be assigned 1-5 points.

*** NOTHING FOLLOWS ***



B--M BSM CREW SERVICE CENTRE INDONESIA

SETS Plus Test Result Form Print Date:14-September-2016 12:1

Name: SETYONO, ADI Score: 80,00 % (64/80)

Faosition: CHIEF OFFICER Time Taken: 00:43:52 (hr:min:sec)

Test Date:  14/Sept/2016 12:13 PM Company ID: BSM INDONESIA

Test Name: 0il Tanker Management - Chief Officer

Test Status: COMPLETED Result ID (RID): BSS10VLZ9TOBT37

Question Distribution
; Total Max
Subject Name Management | Operational | Support | Questions in | Possible Score Per 0 25 50 75
Subject Score** Subject

Qil Mgmt - Action to be taken even of system failure, fire ) 0 3 8 8 87,50 % (7/8)

fighting, collision, grounding, spillage, medical first aid for
Oil tankers, MSDS/Prevent pollution/Understanding of
relevant provisions of MARPOL, relevant IMO guidelines

Oil Mgmt - Determine compass error/Search and 8 4] 0 8 8 50,00 % (4/8) l
Rescue(lAMSAR)/Application of COLREGS/Radar and
ARPA blind pilotage/ECDIS management

Qil Mgmt - Emergency shutdown, fire fighting, cargo, trim 2 0 (-] 8 B 75,00 % (6/8) |
and stability calc/Oil cargoes physical properties,

MSDS/Hazards, control toxicity, lammability, health,

electrostatic/Safe working practices, risk assessment,

entering enclosed spaces, use BA

Qil Mgmt - Fire drill, abandonship drill, and maintenance of 3 5 0 8 8 100,00 % (8/8)
lifesaving egpt/Response to emergencies, aids for fire

prevention, detection and extinction/Leadership ability to

apply(task workload, and resources management, decision

making technigues)

Oil Mgmt - Forecast weather interpret synoptic 8 0 0 8 8 75,00 % (6/8) ]
chart/Calculate ocean and tidal

current/Precautions(beaching, grounding,

refloating)/Actions(collision, emergency steering)/Damage

control assessment

Oil Mgmt - Maneuvering(pilot station, shallow restricted 8 0 0 8 8 87,50 % (7/8) |
water, berthing and unberthing, ship tug interaction,

propulsion, anchoring, dragging anchor, dry-docking

without damage, heavy weather, precautions rescue

boat)/Damage control

Page 1 of 2



SETS Plus Test Result Form

BSM CREW SERVICE CENTRE INDONESIA

Print Date: 14-September-2016 12:1

Qil Mgmt - Medical First Aid signals/Gen. arrangements,
pipings, venting, gauging system, cargo heating/Tank
cleaning, gas freeing, inerting, ballast system, slop tank
arrangement, ODME/Vapor recovery system, cargo and
electronic eqpt, tank coating

Oil Mgmt - Precautions(before and during repair,
maintenance, hot cold works, electrical safety, use of
appropriate Personal Protective
Equipment)/Emergency(procedures, response plan,
shutdown)

Qil Mgmt - Principles of marine plants, ship's auxiliary
machineries/Interpret bending moments, shearing
forces/Carriage of hazardous and harmful cargoes/Factors
affecting trim and stability in the event of damage/SOLAS
security & environment

il Mgmt - Voyage Planning and navigation for all
condition(restricted water, visibility, ice, meteorological,
traffic separation, VTS areas, extensive tidal effects
areas)/Position determination by(celestial, terrestrial,
modern electronic navigation)

IMPORTANT NOTES:

** [Max Possible Score™] may be diffe from [Total Q ions in Subj

5 0 3 8 8

62,50 % (5/8)

100,00 % (8/8)

75,00 % (6/8)

87,50 % (7/8)

Overall Result >> 80 80

80,00 % (64/80)

Page 2 of 2

b Essay-Type questions can be assigned 1-5 points.

*** NOTHING FOLLOWS * **



B--M BSM CREW SERVICE CENTRE INDONESIA

SETS Plus Test Result Form Print Date: 15-September-2016 5:2

Name: IKHSAN, AHMAD Score: 46,00 % (46/100)

Faosition: JUNIOR ENGINEER Time Taken: 01:05:14 (hr:min:sec)

Test Date:  15/Sept/2016 3:50 PM Company ID: BSM INDONESIA

Test Name: ENGLISH - ENGINE OPERATIONAL

Test Status: COMPLETED Result ID (RID): BSS102W0651GMIU

Question Distribution
: Total Max
Subject Name Management | Operational | Support | Questions in | Possible Score Per 0 25 50 75
| Subject Score*™* Subject

RS-11A-Maritime English Section 1 - Spelling 0 0 10 10 10 50,00 % (5/10) I
RS-11B-Maritime English Section 1 - Word Meaning 0 0 10 10 10 70,00 % (7/10) |
RS-11C-Maritime English Section 1 - Complete the 0 0 15 15 15 53,33 % (8/15) ]
Sentence

RS-11D-Maritime English Section 1 - Correct Sentence 0 0 10 10 10 40,00 % (4/10)

RS-11E1-Maritime English Section 1 - Elementary 0 0 10 10 10 10,00 % (1/10) |

RS-11F-Maritime English Section 1 - Equipment 0 0 15 15 15 53,33 % (8/15) |
Vocabulary (Engine)

RS-11G-Maritime English Section 1 - Grammar 0 0 5 5 5 20,00 % (1/5) |

RS-11H-Maritime English Section 1 - Grammar Structures 0 4] 5 5 5 20,00 % (1/5) |
& Vocabulary

RS-11I-Maritime English Section 1 - Matching & Non- 0 0 10 10 10 30,00 % (3/10) |

Matching Words

RS-11J-Maritime English Section 1 - Recognition of Sounds 0 0 10 10 10 80,00 % (B/10)

Overall Result >> 100 100 46,00 % (46/100)

IMPORTANT NOTES:

** [Max Possible Score*] may be different from [Total Qi i in Sub, | column b Essay-Type questions can be assigned 1-5 points.

*** NOTHING FOLLOWS ***

Page 1 of 1



BSM CREW SERVICE CENTRE INDONESIA

SETS Plus Test Result Form

Print Date: 15- September - 2016

Name: IKHSAN, AHMAD
Pasition: JUNIOR ENGINEER
Test Date:  15/Sept/2016 1:20 PM

Test Name: oil Tanker Operational - Junior Engineer
Test Status: COMPLETED

Score: 62,50 % (50/80)
Time Taken: 01:01:06 (hr:min:sec)
Company ID: BSM INDONESIA

Result ID (RID): BSS10AVGTZJLDNQ

Subject Name

Management | Operational

Question Distribution

Total Max
Support | Questions in | Possible
Subject Score™

Score Per
Subject

25 50 75

AHTS Deck Ratings - Ability to understand and execute
routine maintenance repair procedures, power
tools/Precaution to prevent hazards/Occupational health
and safety procedures/Fire fighting operations/Response to
Emergency

AHTS Deck Ratings - Safe handling of cargo and stores,
crane operations and rigging and slinging/Knowledge on
deck equipment and machinery, valves, pumps, cranes,
booms, stages, windlass

AHTS Deck Ratings - Safe navigational watch,
communicate, understand orders with officers, handover
watch/Mooring system and procedures, tug lines, safe
working load, anchoring/Operate emergency equipment,
knowledge of emergency duties, alarm system

AHTS Deck Ratings - Safe working practices working aloft
overside enclosed spaces, electrical safety, lifting/Prevent
pollution, use of anti pollution equipment,
disposal/Operation of survival craft rescue boat, launching
arrangements, survival at sea

IMPORTANT NOTES:
** [Max Possible Score*'] may be different from [Total Q it in Subj

0 0 20 20 20 55,00 % (11/20)

75,00 % (15/20)

45,00 % (9/20)

75,00 % (15/20)

Overall Result >> 80 80 62,50 % (50/80)

Page 1 of 1

] column Essay-Type questions can be assigned 1-5 points.

*** NOTHING FOLLOWS * **



B--M BSM CREW SERVICE CENTRE INDONESIA

SETS Plus Test Result Form Print Date: 16-September-2016 6:3
Name: OKTAVIANTO HARNOKO, DWI Score: 72,00 % (72/100)
Position: 2ND Engineer Time Taken: 00:56:02 (hr:min:sec)
Test Date:  15/Sept/2016 12:22 PM Company ID:  BSM INDONESIA
Test Name: ENGLISH - ENGINE MANAGEMENT
Test Status: COMPLETED Result ID (RID): BSS10CBX5BMITEL
Question Distribution
s Total Max
Subject Name Management | Operational | Support | Questions in | Possible Score Per 0 25 50 75
| Subject Score*™* Subject

RS-11A-Maritime English Section 1 - Spelling 0 0 10 10 10 60,00 % (6/10) |
RS-11B-Maritime English Section 1 - Word Meaning 0 0 5 5 5 60,00 % (3/5) |
RS-11C-Maritime English Section 1 - Complete the 0 0 10 10 10 70,00 % (7/10) |
Sentence
RS-11D-Maritime English Section 1 - Correct Sentence 0 0 10 10 10 50,00 % (5/10) |
RS-11E1-Maritime English Section 1 - Elementary 0 0 10 10 10 60,00 % (6/10) |
RS-11F-Maritime English Section 1 - Equipment 0 0 10 10 10 100,00 % (10/10)
Vocabulary (Engine)
RS-11G-Maritime English Section 1 - Grammar 0 0 10 10 10 40,00 % (4/10)
RS-11H-Maritime English Section 1 - Grammar Structures 0 0 15 15 15 80,00 % (12/15)
& Vocabulary
RS-11I-Maritime English Section 1 - Matching & Non- 0 0 10 10 10 90,00 % (9/10)
Matching Words
RS-11J-Maritime English Section 1 - Recognition of Sounds 0 4] 10 10 10 100,00 % (10/10)

Overall Result >> 100 100 72,00 % (72/100)
IMPORTANT NOTES:
** [Max Possible Score*] may be different from [Total Qi i in Subject] column b Essay-Type questions can be assigned 1-5 points.

*** NOTHING FOLLOWS ***

Page 1 of 1



B--M BSM CREW SERVICE CENTRE INDONESIA

SETS Plus Test Result Form Print Date: 16-September-2016 12:5
Name: OKTAVIANTO, DWI Score: 75,00 % (60/80)
Position: 2ND Engineer Time Taken: 01:00:08 (hr:min:sec)
Test Date:  16/Sept/2016 12:49 PM Company ID: BSM INDONESIA
Test Name: 0il Tanker Management Engine - 2nd Engineer
Test Status: COMPLETED Result ID (RID): BSS10IYBXSPF6S8
Question Distribution
: Total Max
Subject Name Management | Operational | Support | Questions in | Possible Score Per 0 25 50 75
Subject Score™* Subject

Qil Engine Mgmt - Perform and monitor cargo 17 3 0 20 20 80,00 % (16/20)

operations/Physical and chemical properties of cil
cargoes/Prevent hazards/Health and safety
precautions/Respond to emergencies/Prevention of
pollution/Manitor and control compliance with legislative req

Qil Engine Mgmt - Propulsion plant machinery/Plan and 20 0 0 20 20 75,00 % (15/20)
schedule operations/Operation, surveillance, performance

safety of propulsion plant, auxiliary machinery/Fuel

lubrication and ballast operations/Operation of electrical

and electronic equipment

Qil Engine Mgmt - Safety of life at sea, security and 10 9 1 20 20 80,00 % (16/20)
protection of the marine environment/Safety and security of

the vessel, crew, passengers and the operational

condition/Emergency and damage control

plans/Leadership and managerial skills

il Engine Mgmt - Troubleshooting, restoration of electrical 19 1 0 20 20 65,00 % (13/20) |
and electronic control equipment/Safe, effective

maintenance and repair/Detection and identification of

machinery malfunctions/Safe working practices/Trim,

stability and stress

Overall Result >> 80 80 75,00 % (60/80)

IMPORTANT NOTES:
** [Max Possible Score"'] may be different from [Total Q i in Subject] column Essay-Type questions can be assigned 1-5 points.

*** NOTHING FOLLOWS * **

Page 1 of 1



B->-M BSM CREW SERVICE CENTRE INDONESIA

SETS Plus Test Result Form Print Date: 12- September- 2016 3:5
Name: ANTHONI, GIAN Score: 50,00% (25/50)
Position: OILER Time Taken: 00:38:33 (hr:min:sec)
Test Date:  12/Sept/2016 3:30 PM Company ID:  BSM INDONESIA
Test Name: ENGLISH - ENGINE SUPPORT
Test Status: COMPLETED Result ID (RID): BSS10WUOZPZWQMB
Question Distribution
: Total Max
Subject Name Management | Operational | Support | Questions in | Possible Score Per 0 25 50 75
| Subject Score™* Subject

RS-11A-Maritime English Section 1 - Spelling 0 0 5 5 5 80,00 % (4/5) |
RS5-11B-Maritime English Section 1 - Word Meaning 1] 0 5 5 5 40,00 % (2/5)
RS-11C-Maritime English Section 1 - Complete the 0 0 10 10 10 80,00 % (8/10) |
Sentence
RS-11D-Maritime English Section 1 - Correct Sentence 0 0 5 5 5 20,00 % (1/5) |
RS-11E1-Maritime English Section 1 - Elementary 0 0 5 5 5 60,00 % (3/5) |
RS-11F-Maritime English Section 1 - Equipment 0 0 5 5 5 80,00 % (4/5) |
Vocabulary (Engine)
RS-11I-Maritime English Section 1 - Matching & Non- 0 0 10 10 10 70,00 % (7/10) |
Matching Words
RS-11J-Maritime English Section 1 - Recognition of Sounds 0 0 5 5 5 100,00 % (5/5)

Overall Result >> 50 50 50,00 % (25/50)
IMPORTANT NOTES:
** [Max Possible Score*”] may be different from [Total Questions in Subject] column because Essay-Type questions can be assigned 1-5 points.

*** NOTHING FOLLOWS * **

Page 1 of 1



BSM CREW SERVICE CENTRE INDONESIA

SETS Plus Test Result Form

Print Date: 12 - September - 2016

Name: ANTHONI, GIAN
Position: ~ OILER
Test Date: 12/Sept/2016 1:09 PM

Test Name: 0il Tanker Support - Oiler
Test Status: COMPLETED

Score: 50,50 % (42/80)
Time Taken: 01:01:06 (hr:min:sec)
Company ID: BSM INDONESIA

Result ID (RID): BSS10AVGTZJLDNQ

Subject Name

Management | Operational

Question Distribution

Total Max
Support | Questions in | Possible
Subject Score™

Score Per
Subject

25 50 75

AHTS Deck Ratings - Ability to understand and execute
routine maintenance repair procedures, power
tools/Precaution to prevent hazards/Occupational health
and safety procedures/Fire fighting operations/Response to
Emergency

AHTS Deck Ratings - Safe handling of cargo and stores,
crane operations and rigging and slinging/Knowledge on
deck equipment and machinery, valves, pumps, cranes,
booms, stages, windlass

AHTS Deck Ratings - Safe navigational watch,
communicate, understand orders with officers, handover
watch/Mooring system and procedures, tug lines, safe
working load, anchoring/Operate emergency equipment,
knowledge of emergency duties, alarm system

AHTS Deck Ratings - Safe working practices working aloft
overside enclosed spaces, electrical safety, lifting/Prevent
pollution, use of anti pollution equipment,
disposal/Operation of survival craft rescue boat, launching
arrangements, survival at sea

IMPORTANT NOTES:
** [Max Possible Score*'] may be different from [Total Q l in Subj

0 0 20 20 20 55,00 % (11/20)

75,00 % (15/20)

45,00 % (9/20)

75,00 % (15/20)

Overall Result >> 80 80 50,50 % (42/80)

Page 1 of 1

] column Essay-Type questions can be assigned 1-5 points.

*** NOTHING FOLLOWS * **



B--M BSM CREW SERVICE CENTRE INDONESIA

SETS Plus Test Result Form Print Date: 19-September-2016 10:4
Name: , HARTONO Score: 82,00 % (82/100)
Position: MASTER Time Taken: 00:54:10 (hr:min:sec)
Test Date:  19/Septi2016 11:59 AM Company ID: BSM INDONESIA
Test Name: ENGLISH - DECK MANAGEMENT
Test Status: COMPLETED Result ID (RID): BSS10CC3AGLVLJM
Question Distribution
s Total Max
Subject Name Management | Operational | Support | Questions in | Possible Score Per 0 25 50 75
| Subject Score*™* Subject

RS-11A-Maritime English Section 1 - Spelling 0 0 10 10 10 90,00 % (9/10)
RS-11B-Maritime English Section 1 - Word Meaning 0 0 5 5 5 80,00 % (4/5) |
RS-11C-Maritime English Section 1 - Complete the 0 0 10 10 10 90,00 % (9/10)
Sentence
RS-11D-Maritime English Section 1 - Correct Sentence 0 0 10 10 10 70,00 % (7/10) |
RS-11E-Maritime English Section 1 - Equipment 0 0 15 15 15 93,33 % (14/15)
Vocabulary (Deck)
RS-11E1-Maritime English Section 1 - Elementary 1] 0 10 10 10 70,00 % (7/10) |
RS-11G-Maritime English Section 1 - Grammar 0 0 10 10 10 70,00 % (7/10) |
RS-11H-Maritime English Section 1 - Grammar Structures 0 0 15 15 15 86,67 % (13/15) 1
& Vocabulary
RS-11I-Maritime English Section 1 - Matching & Non- 0 0 10 10 10 80,00 % (8/10) |
Matching Words
RS-11J-Maritime English Section 1 - Recognition of Sounds 0 0 5 5 5 80,00 % (4/5) |

Overall Result >> 100 100 82,00 % (82/100) |
IMPORTANT NOTES:
** [Max Possible Score*] may be different from [Total Qi i in Subject] column b Essay-Type questions can be assigned 1-5 points.

***NOTHING FOLLOWS ***

Page 1 of 1



B--M BSM CREW SERVICE CENTRE INDONESIA

SETS Plus Test Result Form Print Date: 19-September-2016 10:4
Name: , HARTONO Score: 63,75 % (51/80)
Position: MASTER Time Taken: 00:55:43 (hr:min:sec)
Test Date:  19/Sept/2016 2:19 PM Company ID: BSM INDONESIA
Test Name: 0il Tanker Management - Master
Test Status: COMPLETED Result ID (RID): BSS10E0CLB1RSWS
Question Distribution
; Total Max
Subject Name Management | Operational | Support | Questions in | Possible Score Per 0 25 50 75
Subject Score** Subject

Qil Mgmt - Action to be taken even of system failure, fire 3 0 5 8 8 62,50 % (5/8) |

fighting, collision, grounding, spillage, medical first aid for
Oil tankers, MSDS/Prevent pollution/Understanding of
relevant provisions of MARPOL, relevant IMO guidelines

Oil Mgmt - Determine compass error/Search and 7 1 0 8 8 75,00 % (6/8) |
Rescue(lAMSAR)/Application of COLREGS/Radar and
ARPA blind pilotage/ECDIS management

Qil Mgmt - Emergency shutdown, fire fighting, cargo, trim 4 0 4 8 -] 87,50 % (7/8) |
and stability calc/Oil cargoes physical properties,

MSDS/Hazards, control toxicity, lammability, health,

electrostatic/Safe working practices, risk assessment,

entering enclosed spaces, use BA

Qil Mgmt - Fire drill, abandonship drill, and maintenance of 1 T 0 8 8 62,50 % (5/8) |
lifesaving egpt/Response to emergencies, aids for fire

prevention, detection and extinction/Leadership ability to

apply(task,workload, and resources management, decision

making technigues)

Oil Mgmt - Forecast weather interpret synoptic 8 0 0 8 8 50,00 % (4/8) ]
chart/Calculate ocean and tidal

current/Precautions(beaching, grounding,
refloating)/Actions(collision, emergency steering)/Damage
control assessment

Oil Mgmt - Maneuvering(pilot station, shallow restricted 8 0 0 8 8 62,50 % (5/8)
water, berthing and unberthing, ship tug interaction,

propulsion, anchoring, dragging anchor, dry-docking

without damage, heavy weather, precautions rescue

boat)/Damage control
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SETS Plus Test Result Form Print Date: 19-September-2016 10:4

Qil Mgmt - Medical First Aid signals/Gen. arrangements, 3 0 5 8 8 62,50 % (5/8) |
pipings, venting, gauging system, cargo heating/Tank

cleaning, gas freeing, inerting, ballast system, slop tank

arrangement, ODME/Vapor recovery system, cargo and

electronic eqpt, tank coating

Qil Mgmt - Precautions(before and during repair, 1 0 7 8 8 50,00 % (4/8) I
maintenance, hot cold works, electrical safety, use of

appropriate Personal Protective

Equipment)/Emergency(procedures, response plan,

shutdown)

Qil Mgmt - Principles of marine plants, ship's auxiliary 5 2 1 8 8 62,50 % (5/8) |
machineries/Interpret bending moments, shearing

forces/Carriage of hazardous and harmful cargoes/Factors

affecting trim and stability in the event of damage/SOLAS

security & environment

Qil Mgmt - Voyage Planning and navigation for all 6 2 0 8 8 62,50 % (5/8) |
condition(restricted water, visibility, ice, meteorological,

traffic separation, VTS areas, extensive tidal effects

areas)/Position determination by(celestial, terrestrial,

modern electronic navigation)

Overall Result >> 80 80 63,75% (51/80) |

IMPORTANT NOTES:
** [Max Possible Score™] may be diffe from [Total Q ions in Subject] col b Essay-Type questions can be assigned 1-5 points.

*** NOTHING FOLLOWS * **
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BSM CREW SERVICE CENTRE INDONESIA

SETS Plus Test Result Form Print Date: 21-September-2016 10:4
Name: ANTARIKSAWAN, ILALANG G Score: 64,00 % (32/50)
Fosition: BOSUN Time Taken: 00:38:20 (hr:min:sec)
Test Date!  21/Sept/2016 1:43 PM Company ID:  BSM INDONESIA
Test Name: ENGLISH - ENGINE SUPPORT
Test Status: COMPLETED Result ID (RID): BSS1043JJXGZKVP
Question Distribution
: Total Max
Subject Name Management | Operational | Support | Questions in | Possible Score Per 0 25 50 75
Subject Score™ Subject
RS-11A-Maritime English Section 1 - Spelling 0 0 5 5 5 80,00 % (4/5)
RS-11B-Maritime English Section 1 - Word Meaning 0 0 5 5 5 60,00 % (3/5) |
RS-11C-Maritime English Section 1 - Complete the 0 0 10 10 10 60,00 % (6/10) |
Sentence
RS-11D-Maritime English Section 1 - Correct Sentence 0 0 5 5 5 60,00 % (3/5) |
RS-11E1-Maritime English Section 1 - Elementary 0 0 5 -] 5 80,00 % (4/5)
RS-11F-Maritime English Section 1 - Equipment 0 0 ) 5 5 60,00 % (3/5) _ |
Vocabulary (Engine)
RS-11I-Maritime English Section 1 - Matching & Non- 0 0 10 10 10 50,00 % (5M0) |
Matching Words
RS-11J-Maritime English Section 1 - Recognition of Sounds 0 0 5 5 5 80,00 % (4/5) |
Overall Result >> 50 50 64,00 % (32/50) |
IMPORTANT NOTES:
** [Max Possible Score**] may be different from [Total @ i in yject] column b Essay-Type guestions can be assigned 1-5 points.

*** NOTHING FOLLOWS * **
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BSM CREW SERVICE CENTRE INDONESIA
SETS Plus Test Result Form

Print Date: 21-September-2016 10:4

Name: ANTARIKSAWAN, ILALANG GILANG
FPosition: BOSUN

Test Date:  21/Sept/2016 4:44 PM

Test Name: OQil Tanker - BOSUN

Score:
Time Taken:
Company |D:

63,75 % (51/80)
01:19:25 (hr:min:sec)
BSM INDONESIA

Test Status: COMPLETED

Result ID (RID): BSS10EMHECXKCBE

Question Distribution

’ Total Max
Subject Name Management | Operational | Support | Questions in | Possible Score Per 0 25 50 75
Subject Score™ Subject
Qil Engine Cdt - Prevention of pollution of the marine 0 21 19 40 40 67,50 % (27/40)
environment/Occupational health and safety
procedure/English in written and Oral form/Conduct and
Manners/Internal communication systems
Qil Engine Cdt - Relevant knowledge in Marine 0 30 10 40 40 60,00 % (24/40)
Engineering/Waork principles and procedures/Basic
knowledge on Ship Nomenclature and Construction/Safe
engineering watch/Mork routine appropriate to the duties
of an engine cadet
Overall Result >> 80 80 63,75 % (51/80)
IMPORTANT NOTES:
** [Max Possible Score**] may be di from [Total Q. i in Subject] column b Essay-Type g canbe d 1-5 points.
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i SETS Plus Test Result Form

Print Date: 07-September-2016 2:2

Name: FARIDATULLAH, JUJU Score: 70,00 % (35/50)
Position: FITTER Time Taken: 00:20:48 (hr:min:sec)
Test Date: 07/Sept/16  2:24 PM Company ID: BSM INDONESIA
Test Name: ENGLISH - ENGINE SUPPORT
Test Status: COMPLETED Result ID (RID): BSS103R33QHU4S52
Question Distribution
: Total Max
Subject Name Management | Operational | Support | Questions in | Possible Score Per 0 25 50 75
| Subject Score** Subject
RS-11A-Maritime English Section 1 - Spelling 0 0 5 5 5 80,00 % (4/5) |
RS-11B-Maritime English Section 1 - Word Meaning 0 0 5 b ] 100,00 % (5/5)
RS-11C-Maritime English Section 1 - Complete the 0 0 10 10 10 80,00 % (8/10) |
Sentence
RS-11D-Maritime English Section 1 - Correct Sentence 0 0 5 5 5 60,00 % (3/5) |
RS-11E1-Maritime English Section 1 - Elementary 0 0 5 5 5 40,00 % (2/5) [
RS-11F-Maritime English Section 1 - Equipment 0 0 5 5 5 60,00 % (3/5) |
Vocabulary (Engine)
RS-11I-Maritime English Section 1 - Matching & Non- 0 0 10 10 10 70,00 % (7/10) |
Matching Words
RS-11J-Maritime English Section 1 - Recognition of Sounds 0 4] 5 5 5 60,00 % (3/5) |
Overall Result >> 50 50 70,00 % (35/50) ‘
IMPORTANT NOTES:

** [Max Possible Score*"] may be different from [Total Questions in Subject] column because Essay-Type questions can be assigned 1-5 points.
*** NOTHING FOLLOWS * **
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B--M BSM CREW SERVICE CENTRE INDONESIA

SETS Plus Test Result Form Print Date:07-September-2016 11:0
Name: FARIDATULLAH, JUJU Score: 73,75 % (59/80)
Position: FITTER Time Taken: 00:42:30 (hr:min:sec)
Test Date: 07/Sept/16  11:00 AM Company ID: BSM INDONESIA
Test Name: 0il Tanker Support Engine - Fitter
Test Status: COMPLETED Result ID (RID): BSS10VNV3JUYYI
Question Distribution
: Total Max
Subject Name Management | Operational | Support | Questions in | Possible SCWB_ Per 0 25 50 75
Subject Score™* Subject
Qil Engine Supt - Handling of stores/Prevention of pollution 0 0 20 20 20 70,00 % (14/20) |

of the marine environment/Occupational health and safety
procedures/Safe cargo operation of oil tankers

il Engine Supt - Operations(Fuel and oil transfer, Bilge 0 0 20 20 20 70,00 % (14/20) |
and ballast, equipment and machinery)/Safe use of
electrical equipment/Shipboard maintenance and repair

Qil Engine Supt - Precautions to prevent hazards in oil 0 0 20 20 20 70,00 % (14/20) |
tanker/Occupational health and safety precautions and

measures/Firefighting operations/Respond to

emergencies/Pollution prevention of the environment also

from the release of oil

Qil Engine Supt - Routine duties and communication of i} 0 20 20 20 85,00 % (17/20) |
rating forming part of an engine room watch/Safe operation

of the boiler/Operate emergency equipment and apply

emergency procedures/Safe engineering watch/Monitoring

and controlling of an engine-room

Overall Result >> 80 80 73,75 % (59/80)

IMPORTANT NOTES:
** [Max Possible Score*"] may be different from [Total Q i in Subject] column Essay-Type questions can be assigned 1-5 points.

***NOTHING FOLLOWS * **
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B--M BSM CREW SERVICE CENTRE INDONESIA

SETS Plus Test Result Form Print Date: 20-September-2016 3:5
Name: BASUKI, MUCHAMAD NUR Score: 86,00 % (86/100)
Paosition: CHIEF OFFICER Time Taken: 00:36:08 (hr:min:sec)
Test Date:  20/Sept/2016 3:30 PM Company ID: BSM INDONESIA
Test Name: ENGLISH - DECK MANAGEMENT
Test Status: COMPLETED Result ID (RID): BSS100H2S04L1FX
Question Distribution
s Total Max
Subject Name Management | Operational | Support | Questions in | Possible Score Per 0 25 50 75
| Subject Score*™* Subject

RS-11A-Maritime English Section 1 - Spelling 0 0 10 10 10 100,00 % (10/10)
RS-11B-Maritime English Section 1 - Word Meaning 0 0 5 5 0 100,00 % (5/5)
RS-11C-Maritime English Section 1 - Complete the 0 0 10 10 10 100,00 % (10/10)
Sentence
RS-11D-Maritime English Section 1 - Correct Sentence 0 0 10 10 10 100,00 % (10/10)
RS-11E-Maritime English Section 1 - Equipment 0 0 15 15 15 53,33 % (8/15) |
Vocabulary (Deck)
RS-11E1-Maritime English Section 1 - Elementary 0 0 10 10 10 50,00 % (5/10) [
RS-11G-Maritime English Section 1 - Grammar 0 0 10 10 10 80,00 % (8/10)
RS-11H-Maritime English Section 1 - Grammar Structures 0 4] 15 15 15 100,00 % (15/15)
& Vocabulary
RS-11I-Maritime English Section 1 - Matching & Non- 0 0 10 10 10 100,00 % (10/10)
Matching Words
RS-11J-Maritime English Section 1 - Recognition of Sounds 0 0 5 L 5 100,00 % (5/5)

Overall Result >> 100 100 86,00 % (86/100)
IMPORTANT NOTES:
** [Max Possible Score*] may be different from [Total Qi i in Subject] column b Essay-Type questions can be assigned 1-5 points.

*** NOTHING FOLLOWS ***
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B--M BSM CREW SERVICE CENTRE INDONESIA

SETS Plus Test Result Form Print Date: 20-September-2016 1:0
Name: BASUKI, MUCHAMAD NUR Score: 82,50 % (66/80)
Faosition: CHIEF OFFICER Time Taken: 00:45:12 (hr:min:sec)
Test Date:  20/Septi2016 1:03 PM Company ID: BSM INDONESIA
Test Name: 0il Tanker Management - Chief Officer
Test Status: COMPLETED Result ID (RID): BSS107N7AJZ0563
Question Distribution
; Total Max
Subject Name Management | Operational | Support | Questions in | Possible Score Per 0 25 50 75
Subject Score** Subject

Qil Mgmt - Action to be taken even of system failure, fire b 0 3 8 8 75,00 % (6/8) |

fighting, collision, grounding, spillage, medical first aid for
Oil tankers, MSDS/Prevent pollution/Understanding of
relevant provisions of MARPOL, relevant IMO guidelines

Oil Mgmt - Determine compass error/Search and 8 4] 0 8 8 87,50 % (7/8) |
Rescue(lAMSAR)/Application of COLREGS/Radar and
ARPA blind pilotage/ECDIS management

Qil Mgmt - Emergency shutdown, fire fighting, cargo, trim 2 0 -] 8 -] 75,00 % (6/8) |
and stability calc/Oil cargoes physical properties,

MSDS/Hazards, control toxicity, lammability, health,

electrostatic/Safe working practices, risk assessment,

entering enclosed spaces, use BA

Qil Mgmt - Fire drill, abandonship drill, and maintenance of 3 5 0 8 8 87,50 % (7/8) |
lifesaving eqgpt/Response to emergencies, aids for fire

prevention, detection and extinction/Leadership ability to

apply(task,workload, and resources management, decision

making technigues)

Oil Mgmt - Forecast weather interpret synoptic 8 0 0 8 8 87,50 % (7/8) ]
chart/Calculate ocean and tidal

current/Precautions(beaching, grounding,

refloating)/Actions(collision, emergency steering)/Damage

control assessment

Oil Mgmt - Maneuvering(pilot station, shallow restricted 8 0 0 8 8 100,00 % (8/8)
water, berthing and unberthing, ship tug interaction,

propulsion, anchoring, dragging anchor, dry-docking

without damage, heavy weather, precautions rescue

boat)/Damage control

Page 1 of 2
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QUALITY SYSTEM PROCEDUR
SEAFARER RECRUITMENT & SELECTION

1 PURPOSE

To describe the methods, activities and controls used in the
initial recruitment and selection of qualified seafarers for
employment on board the vessels in accordance with the
company'’s quality standards and competence as stipulated in
the STCW and MLC 2006 codes.

2, SCOPE

The procedure describes the sourcing, screening and selection
process from the initial application to the final selection of
applicant(s) for introduction to the Ship Manager.

3. RESPONSIBILITY

1. CSC Director

a. Responsible for monitoring the seafarer requirements of
the Ship Manager. Should it becomeclearthat suitable
candidates are not available within the company’s pool,
he shall place advertisements inthe local press.

b. Responsibleforsupervisingtheinitial recruitmentphases
and identifying possible suitable candidates.

¢. Responsible for ensuring that recruited applicants meet
the company’s minimum requirements and have passed
the corresponding computer based English and
Professional Exam (SET Test).

d. Gives final approval of the all applicants prior to
introduction to the Ship Manager.

2. Senior FPO

a. Assist CSC Director in monitoring the seafarer
requirements of the Ship Manager.

b. Assist CSC Director in supervising the initial recruitment
phases andidentifying possible suitable candidates.

c. Assist CSC Director in ensuring that recruited applicants
meet the company’s minimum requirements and have
passed the corresponding computer based English and
Professional Exam.

3. FPO

a. Underthe guidance ofthe CSC Director is responsible for
the sourcing of seafarers and ensures the continuous
supply of suitable applicants into the company’s pool and
ensuringthatrecruited applicants meetthe company’s
minimum requirements.

b. Responsible for checking the accuracy, validity and
adequacy of documents supplied by the applicants prior
tointroducingtheapplicanttothe CSC Directorwhichis
in need according to Outstanding Crew Requirement
Lists.

c. Responsible for checking the authenticity of applicants
national and flag state licenses, through reference to the
official website(s) established for this purpose

1. TUJUAN

Menjabarkan metode, kegiatan dan kendali yang digunakan
padatahap awal perekrutan dan penyeleksian pelautyangakan
dipekerjakan dikapal, sesuai dengan standar mutu perusahaan
dan keahliannya sebagaimana ditetapkan dalam kode STCW
dan MLC 2006.

2. LINGKUP

Prosedur ini menjabarkan proses pencarian, penyaringan dan
penyeleksian dari awal pelamaran sampai dengan pemilihan
akhir pelamar untuk diperkenalkan/diajukan kepada Ship
Manager.

3. TANGGUNG JAWAB

1. CSC Director

a. Bertanggung jawab memantau kebutuhan pelaut Ship
Manager. Jika sudah jelas bahwa tidak ada calon yang
cocok dari dalam Perusahaan maka CSC Director akan
membuka lowongan kerja di media lokal.

b. Bertanggung jawab mengawasi perekrutan awal dan
mengidentifikasi calon-calon yang cocok.

c. Bertanggung jawab memastikan bahwa calon yang
direkrut memenuhi persyaratan minimum perusahaan
dan telah lulus Ujian Bahasa Inggris dan Profesional
(Ujian SETS).

d. Memberikan persetujuan akhir atas semua pelamar
sebelum diajukan ke Ship Manager.

2. Senior FPO

a. Membantu CSC Director dalam memantau kebutuhan
pelaut Ship Manager.

b. Membantu CSC Director mengawasi tahap awal
perekrutandanmengidentifikasi calon-calonyang cocok.

c. Membantu CSC Director memastikan bahwa calon yang
direkrut memenuhi persyaratan minimum perusahaan
dan telah lulus Ujian Bahasa Inggris dan Profesional
(Ujian SETS).

3. FPO

a. Dengandipandu oleh CSC Director, bertanggung jawab
mencari pelaut dan memastikan tersedianya pasokan
pelamar yang cukup dalam database Perusahaan dan
memastikan bahwa pelamar yang direkrut memenuhi
persyaratan minimum Perusahaan.

b. Bertanggung jawab memeriksa ketepatan, keabsahan
dan kelengkapan dokumen pelamar sebelum
mengajukan pelamar tersebut ke CSC Director yang
memerlukannya sesuai Daftar Permintaan Awak Kapal.

c. Bertanggung jawab memeriksa keabsahan lisensi
nasional dan kebangsaan kapal pelamar melalui situs-
situsresmiyangkhusus diadakanuntukkeperluanini.
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d. Passed the corresponding English and Professional
computer based test (SET Test). If doubt exists, the
overriding decisionis that of the CSC Director.

e. Responsible for update of the Unsuccessful Applicant
Database of the Company.

f. In charge regarding the preparation of newspaper
advertisements, fund requisition and placement of the
advertisement(s) with apublishingcompany. Thisisdone
under the guidance of the CSC Director.

4. General Staff
Undertheguidance ofthe HR Marine Officeisresponsiblefor;
a. Enteringthe data of new successful applicants into the
PAL System “New Applicants Database”.
b. Entering the data of new applicants into the “Applicants
Database”.

5. TheSenior FPOisthebackupintheabsenceof TheCSC
Director or asinstructed by the President Director

d. Lulus Ujian Bahasa Inggris dan Profesional Berbasis
Komputer (SETS). Jikatimbul keraguan makakeputusan
terakhir ada pada CSC Director.

e. Bertanggung jawab memutakhirkan Database Pelamar
Yang Ditolak.

f.  Bertugas menyiapkaniklan koran, permohonan biaya
dan penempatan iklan tersebut pada media. Hal ini
dilakukandenganpanduandariHR.Marine Manager.

4. Staff Umum
Dengan dipandu oleh FPO, bertanggung jawab;
a. Memasukkan data pelamar baru yang diterima ke
“Database Pelamar Baru” dalam Sistem PAL.
b. Memasukkan data pelamar baru kedalam “Database
Pelamar”

5. SeniorFPO menjadipenggantijika CSC Directortidak ada,
atau jika diinstruksikan oleh Direktur.
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4. PROCEDURE

Received CV+copyallsupporting
Documents

~ ~

Applicant to complete Registration
Forms Or
Register via online

= =

Initial Interview (English Check)
Authentication of Certificate
CorrectSea Service Experieance

Continuenextprocess

Checking BMI, Color Blindness,
Blood Pressure

= _~

SET Test Plus
Senior Officer/Engineer : 80
Junior Officer/Engineer : 70
Rating : 60

Continuenextprocess

Interview / Oral Test

End ofProcess

\ 4

Rejected Candidate Suitable Candidate
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A. SEAFARER AGELIMITS

No seafarer under 18 years of age will be employed by the
company on any of their vessels.

Referenceis made to the requirement of the Ship Manager and
as a guideline only:

Thenormal retirement age is 65 years of age and it should be
noted that new candidates to the BSM group would not
normally be accepted over the age of 60 years. Where a
candidate over 60 years is proposed then the approval from the
Ship Manager needs to be obtained

Additional requirement for tankers

Senior ship’s staffs are to be selected subject to them meeting

the Age Criteria when joining the company’s vessels for the first

time

i. Master&ChiefEngineernotmorethan55years ofage

ii. Chief Officer & 2nd Engineer not more than 50 years of
age

iii. 2nd Officer & 3rd Engineer not more than 35 years of age

iv. 3rdOfficer&4thEngineernotmorethan35yearsofage

However, it should be understood that these are GUIDELINES
ONLY.TheResponsible Personofthe respective Ship Manager
has the authority to deviate from this requirement.

B. RECRUITMENTANDSELECTIONOFAPPLICANTS

1. TheSeniorFPOreviewsthe Application Forms (FO01, F002,
FO03and FO04). Priorities are given to Officers and urgent
requirements. Ifthere are no vacancies yet the applicant is
politely advised.

2. Aspartoftheinitial screeninginterview, ifthe applicantis
ex-crewthe name ofthe applicantis checked againstthe
NTBR database. If hisname appears onthe NTBR database
the reason for inclusion is checked. Applicants previously
entered inthe NTBR database who have leftthe Company
will not be processed by FPO.

3. After completing and signing the application form
(including a picture), the applicantis required to submitit
tothe Senior FPO or FPO for checking and evaluation.

4. The Senior FPO or FPO will check the application forms
thoroughly for correctness; evaluates all original
documents as presented, ensuring that the applicant
possesses the required certificates of competency,
proficiency and any other mandatory training course
certificates. Verification of certificate details and validity is
noted by affixing hisinitials againsteach documentinthe
appropriate column on the application form.

5. The applicant name is verified through the online
DIRECTORATE GENERAL OF SEA TRANSPORTATION
Verification System to check that authenticity of applicant
certificates. Print out of the verification from the
DIRECTORATE GENERAL OF SEA TRANSPORTATION

A.  BATASAN UMURPELAUT

Perusahaan tidak akan mempekerjakan pelaut dibawah umur
18tahun padakapal manapun.

Rujukan dibuat kepada persyaratan dari Ship Manager dan
hanya sebagai panduan:

Pada umumnyaumur untuk pensiun adalah 65 tahun dan harus
diketahui bahwa Grup BSM tidak akan menerimakandidat baru
yang berumur diatas 60 tahun. Jika ada kandidat yang berumur
diatas 60 tahun yang diajukan maka harus terlebih dahulu
mendapat persetujuan dari Ship Manager.

Persyaratan tambahan bagi kapal tanker
Staff senior kapal dipilih jika memenuhi kriteria umur pada saat
pertamakali bergabung dengan kapal Perusahaan

i. Nahkoda&Chief Engineer tidaklebihdari55tahun
ii. ChiefOfficer&2ndEngineertidaklebihdari50tahun
iii. 2nd Officer & 3rd Engineer tidak lebih dari 35tahun

iv. 3rd Officer & 4th Engineer tidak lebih dari 35tahun

Namun harus diketahui bahwa hal diatas hanya sebagai
PANDUAN. Pejabat yang bertanggung jawab di Ship Manager
terkait yang memiliki kewenangan untuk menyimpang dari
persyaratan tersebut.

B. PEREKRUTAN DAN PENYELEKSIAN PELAMAR

1. Senior FPO meninjau formulir Lamaran (F001, FO02, FO03
dan FO04). Prioritas diberikan kepada Perwira atau
kebutuhan yang segera. Jika belum ada lowongan maka
pelamar harus diberitahu.

2. Sebagaibagian daritahap awal penyaringan, jika pelamar
adalah mantan ABK yang pernah dipekerjakan maka
namanya harus diperiksa apakah terdaftar dalam Database
NTBR. Jika namanya ada maka diperiksa alasannya.
Pelamar yang namanya baru saja dimasukkan kedalam
database NTBR dan sudah meninggalkan Perusahaan tidak
akan diproses oleh FPO.

3. Setelah melengkapi dan menandatangani Formulir
Lamaran (termasuk memberikan foto), pelamar
mengajukannya ke Senior FPO atau FPO untuk
pemeriksaan dan evaluasi.

4. Senior FPO atau FPO memeriksa ketepatan isi formulir
lamaran dengan seksama; mengevaluasi semua dokumen
asli yang diajukan, memastikan bahwa pelamar memiliki
Sertifikat Kompetensi, Keahlian dan sertifikat pelatihan
lainnya yang diwajibkan. Verifikasi atas rincian dan masa
berlaku sertifikat dicatat dengan cara menempatkan
parafnya terhadap masing-masing dokumen pada kolom
yang ditentukan dalam formulir lamaran.

5. Nama pelamar diverifikasi melalui Sistem Verifikasi
DIREKTORAT JENDERAL PERHU-BUNGAN LAUT untuk
memeriksa keaslian sertifikat pelamar. Hasil verifikasi
tersebut dicetak dari situs DIREKTORAT JENDERAL

PERHUBUNGAN LAUT dan dilampirkan pada formulir
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10.

11.

12.

13.

websiteis attached totheapplicationform. Any applicant
with a pending case at MINISTRY OF TRANSPORT will have
his application put on hold until all his record at MINISTRY
OF TRANSPORT is clear or seek the authentication letter
from the Directorate General of Sea Transportation.

For certain flag state documents, authenticity can also be
verified via internet websites. If such a service is available,
authenticity must be verified as part of the application
process.

Details of the authenticity verification are to be recorded,
i.e. official correspondence from the government
institution oraprintoutfromthewebsite. Thesedetailsare
to be maintained as part of the application.

As part of the interview, the applicant’s seagoing
experience as stated in the Application Form is cross-
checked against his Seaman’s Book, paying special
attention to the reason for discharge as well as the
nationality of the Master and other seafarers on board. If
thereisalonglapse between seaservices whathas the
applicant been doing duringthe period?

The applicantisimmediately given an Ishihara Blindness
Test to check colour vision. The Ishihara Test is not
applicable to Catering Department applicants.

Iftheapplicantisnotcolourblind, then hisblood pressure
is taken (Maximum blood pressure are 140/90), and
measure weightand heightto calculate BMI (normal range
of BMIis 18to 33, refer to Annex-A of this procedure). The
results of these checking are recorded in the application
form.

If the document checks, Ishihara Blindness and Blood
Pressure are positive, the applicant is to be given a
computer based assessment. The SETS testis administered
in accordance with the individual ship manager’s
instructions.

A list of applicants that had taken the SETS test will be
generated whenever necessary. Overall passing grades for
Professional and English tests are asfollows:

a. Supportlevel -50% of each subject;
b. Operational level —-55% of each subject;
¢. Managementlevel —60% of each subject.

Iftheapplicantfailtoreachthepassinggradethenthetest
canberetakenforthe second chance. Should the applicant
fail to reach the passing grade at the second chance,
his/her applicationisrejected andimmediately informed
that he/she has failed to meet our required criteria.

Should the applicant pass the computer-based assessment,

athoroughinterviewiscarried outusingtheinterviewand

assessment forms.

¢ Interview and Assessment Form (Junior Officer and
Deck Ratings) — FO05

10.

11.

12.

13.

lamaran. Jika pelamar memiliki permasalahan dengan
KEMENTERIAN PERHUBUNGAN maka lamarannya akan
diberhentikan sementara waktu sampai catatan
permasalahannya di KEMENTERIAN PERHU-BUNGAN
sudah diselesaikan atau jika sudah mendapat surat
pengesahan dariDirektorat Jenderal Perhubungan Laut.
Untuk dokumen beberapa kebangsaan kapal, keasliannya
dapat diverifikasi melalui situs internet. Jika pelayanan
tersebut tersedia keasliannya harus diverifikasi sebagai
bagian dariproses lamaran.

Rincian verifikasi keaslian yaitu korespondesi resmi dengan
institusi pemerintah atau hasil cetak dari situsnya harus
dicatat, dandipelihara sebagaibagian dari pelamaran.

Sebagai bagian dari wawancara, pengalaman kerja pelamar
sebagaimana dinyatakan dalam Formulir Lamarannya
dicocokkan dengan Buku Pelautnya, dengan perhatian
khusus kepada alasan pemberhentiannya serta
kebangsaan Nahkoda dan pelaut lainnya di kapal. jika
terdapat jarak waktu yang cukup lama antara masa
layarnya, ditanyakan apa yang dilakukan pelamar
sementaraitu?

Pelamar segeramenijalanilshiharaBlindness Test untuk
memeriksa penglihatan terhadap buta warna. Pemeriksaan
initidak berlaku bagi pelamar di bagian katering.

Jika pelamar tidak buta warna, maka dilakukan
pemeriksaan tekanan darah (tekanan darah maksimal:
140/90), beratdantinggi badandiukuruntukmenghitung
Indeks Berat Badan (BMI) (kisaran umum BMIl adalah 18
sampai 33, merujuk kepada Annex-A dalam prosedur ini).
Hasil pemeriksaanini dicatat dalam formulir lamaran.

Jika semua dokumen sudah benar dan hasil pemeriksaan
Ishihara Blindness dan Tekanan Darah baik, pelamar
menjalani penilaian komputer. Ujian SETS dilaksanakan
sesuaidengan perintah darimasing-masing Ship Manager.

Dimana diperlukan akan dibuat suatu daftar pelamar yang
sudah menjalaniujian SETS. Nilai kelulusan dalam ujian
Profesidan Bahasalnggris ini adalah sebagai berikut:

a. Supportlevel —50% padatiap subjek;
b. Operasionallevel -55% padatiap subjek;
c. Managementlevel -60% padatiap subjek.

Jikapelamargagalmencapainilailulusmakapelamardiberi
kesempatan kedua untuk menjalani ujian kembali. Jika
pada kesempatan kedua ini pelamar tetap tidak dapat
mencapai nilailulus tersebut maka lamarannya ditolak dan
segera diberitahukan atas kegagalannya memenuhi
persyaratan ini.

Jika pelamar lulus CBT maka diadakan suatu wawancara
mendalam dengan menggunakan formulir-formulir
wawancara dan penilaian.

e Formulir Wawancara dan Penilaian (Junior Officer and

Deck Ratings) — FO05
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14.

15.

16.

17.

18.

19.

o Interview and Assessment Form (Junior Engineer and
Engine Ratings) — FO06

e Senior Deck Officer Interview Record — FO07

e Senior Engineer Interview Record —F008

During the interview due attention must be given to the
score for each subject in the computer-based assessment
(SET Test), and questioned more stringently on any areas
where weakness was noted. The applicantis interviewed
in English and evaluated onthefollowing areas: -

Practical and Technical Knowledge;

Practical use of the English Language;
Assessment of Safety Awareness;

Assessment of attitude and physical appea-rance;
Assessmentofseaservice experience (trading pattern,
type of vessel, and her cargo.

Poo o

The CSC Director has the final authority to decide if the
applicant is suitable for recommendation to employ which
isin need according to Outstanding Crew Requirements
Lists.

For senior officers (deck and engine) the CSC Director will
conducta second and final interview. The interviewer must
develop non-generic questions. That will provide the most
complete assessment of the applicant. The completed
Senior Officer (Deck/Engine) Interview Record is to be
retained as part of the application.

If the applicant passed the interview, the applicant is
requested to hand over the following documents for
photocopying to be attached to his application form orto
be scanned and saved in the PAL database: -

Passport;

Seaman’s Book;

Certificate of Competency

Certificate of Proficiency

Flag States Licenses/Documents (if available);
Other Training Certificates (if available);
Yellow Card.

@ ~oooow

The Senior FPO or FPO will check the Outstanding Crew
Requirements Lists in the computer network which is
updated regularly, Should a suitable vacancy exist, The
Senior FPO or FPO should first refer to the details of the
applicantinthe Successful Applicant Database.

Ifasuitable candidate canbeidentified fromthe Successful
Applicant Database, he should be contacted and if still
available, requested toreporttothe officefor screening.

The Senior FPO or FPO will then check the Outstanding
Crew Requirements Lists in the computer network and if
no suitable vacancy exists, the applicant is advised
accordingly. However, if the applicant is seen to have good
experience/qualifications that could prove useful to the
company in the near future his full bio data, personal
detailsandonboard experience, etc. mustbeenteredinto

14.

15

16.

17.

18.

19.

e Formulir Wawancara dan Penilaian (Junior Engineer
and Engine Ratings) — FO06

e Catatan Wawancara Senior Deck Officer—F007

e Catatan Wawancara Senior Engineer — F008

Dalam wawancara perhatian ditekankan kepada nilai tiap
subjek dalam Penilaian Komputer (SET Test), dengan
pertanyaan-pertanyaan yang lebih mendalam pada nilai
terendah. Pelamar diwawancara dalam Bahasa Inggris dan
dievaluasi dalam hal-hal berikut: -

Pengetahuan praktek dan teknis;

Penggunaan bahasalnggris;

Penilaian atas Kesadaran akan keselamatan;
Penilaian atas sikap dan penampilan fisik;
Penilaian atas pengalaman kerja dilaut (jalur, jenis
kapal danmuatannya).

® o0 oo

CSC Director memiliki kewenangan terakhir untuk
menentukan apakah pelamar dapat direkomendasikan
untuk dipekerjakan sesuai kebutuhan dari Daftar
Permintaan ABK.

. CSC Director akan mengadakan wawancara kedua dan

terakhir bagi perwira senior (deck dan engine).
Pewawancara harus mengem-bangkan pertanyaan yang
tidak standar. Hal ini akan memberikan penilaian yang
lengkap atas pelamar. Catatan Wawancara Perwira Senior
(Deck/Engine) yang sudah lengkap disimpan sebagai
bagian darilamaran.

Jika lulus wawancara ini, pelamar menyerahkan semua
dokumennya berikut untuk dibuat salinannya dan di
sertakan ke formulir lamarannya serta dipindai dan
disimpan dalam database PAL: -

Paspor;

Buku Pelaut;

Sertifikat Kompetensi;

Sertifikat Keahlian;

Dokumen Kebangsaan Kapal (jika ada);
Sertifikat2 pelatihan lainnya (jika ada);
Buku Kuning.

@ o oo o

Senior FPO atau FPO memeriksa Daftar Kebutuhan ABK
Segera dalam jaringan komputer yang secara rutin
dimutakhirkan, jika ada lowongan maka Senior FPO atau
FPO akan segera merujuk kepada Daftar Pelamaryang
Diterima.

Jikaditemukan calonyang cocokdalam Database Pelamar
Diterima maka segera dihubungi dan jika masih tersedia
diminta melapor ke kantor untuk penyaringan.

Senior FPO atau FPO memeriksa Daftar Kebutuhan ABK
dalam jaringan komputer jika tidak ditemukan lowongan
yang cocok maka pelamar diberitahukan. Namun jika
pelamar dianggap memiliki pengalaman atau kualifikasi
yang mungkin berguna bagi Perusahaan nantinya maka
data pribadi, pengalaman, dil. dimasukkan ke Database
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the New Applicants Database, which will make future
searches easier.

20. Followingtheinterview Cook applicantsarerequired;

21.

a. toprepareamenu (European cuisine) fortwo (2) weeks

using a Menu for Trade Test Evaluation Form.The
prepared Menu for Trade Test Evaluation Form will be
used for the actual trade test (if applicable).

b. Theapplicant shall also complete a Provision Form;

these forms are to be retained as part of the
application.

Successful Cook applicants are required to undergo a
Hepaititis B test followed by a Regular PEME.

Ifthe Cookapplicantfailsthe Hepatitis Btestorisdeclared
“unfit to work”, his application is immediately rejected.

If the Cook applicant passes the Hepatitis B test butis
declared “medical pending”, the FPO must place his
application on hold and source for another applicant.

The applicants original Passport & Seaman’s Book are taken
and held ina secure cabinet until such time that they are
returnedtotheapplicantorhanded overtothe FPO which
isin need according to Outstanding Crew Requirements
Lists.

Pelamar Baru yang mana akan memudahkan pencarian
nantinya.

20. Setelah wawancarapelamar Koki diharuskan;

a. Menyiapkan menu 2 minggu (masakan Eropa)
menggunakan Formulir Evaluasi Ujian
Keahlian/Praktek. Menu tersebut akan digunakan
dalam ujian prakteknya (jika diterapkan).

b. Pelamar juga diharuskan mengisi Formulir Pengadaan;
formulirini disimpan sebagai bagian darilamarannya.

c. Pelamar Koki yang lulus menjalani tes Hepatitis B dan
kemudian PEME biasa.

Jikapelamar kokitidak lulus tes Hepatitis B atau diyatakan
“tidak sehat” (Unfit To Work) maka lamarannya segera
ditolak.

Jika pelamar koki tersebut lulus tes Hepatitis B namun
dinyatakan “ditangguhkan secara medis” (medical pending)
maka FPO segera menangguhkan lamarannya dan mencari
pelamar yang lain.

21. Paspor dan Buku Pelaut aslimilik pelamar disimpan dalam
lemari yang aman sampai waktunya dikembalikan ke
pelamar atau diserahkan kepada FPO yang memerlukannya
sesuai Daftar Kebutuhan ABK Segera
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C. Minimum Certificate of Competency, Proficiency and Sea Service Experience
Master| Ch. [200r30| Ch. 2E 3E Elect | Deck Eng. | Cook | Mess |Cadet
Off Eng. or Rating | Rating man
4E
Passport N N N V V N N N N V V \/
Seaman Book V \/ V N N \ \ V V N N N
'Yellow Book N V V \/ \/ N N V V N N N
Cert of Competency ANT-1| ANT-2 | ANT-3 | ATT-1 | ATT-2 | ATT-3 CEoIstte Ccoﬁf’si
Cert of Endorsement. \/ \/ \/ \/ \/ v
Cert of Watch Keeping ANT-D | ATT-D
Basic Safety Training \/ V V \/ \/ N N V V N N N
IAdv. Fire Fighting N V V \/ \/ N N \/ \/ N N N
Survival Craft Rescue Boat v N N N N N N N N N N \
Ship Security Awareness V \/ \/ N N V V N N N
Ship $ecurity for Designated N N J J
Security Duties
Ship Security Officer v v v v
GMDSS v v v
GOC / ORU (black book) \/ V \/
RADAR Simulator v v v
IARPA Simulator \/ V -
ECDIS (generic) vV \ v
Medical First Aid V V v V v v
Medical Care vV N v \ B v
Bridge Resource Mgt. \/ v \/
Engine Resource Mgt. \/ \ \/
Ship Handling \/ N
Ship Cook — MLC 2006 N
Ship Steward — MLC 2006 \
Food Handling — MLC 2006 \/ \/
Food Safety — MLC 2006 \ \
TANKER

Basic Oil Chemical Tanker \/ \/ \ y \/ \/ J \/ \/ \/ \/ \/
Basic Liquid Gas Tanker N N v \ \/ \
IAdv. Oil Chemical Tanker * N N \ B N \
IAdv. Liquid Gas Tanker * \/ N N \ \ \/

SEA SERVICE EXPERIENCE
Experience in rank 12M | 12M 6M 12M 12M 6M 6M 6M 6M 6M 6M
Experience type of vessel 12M | 12M 6M 12M 12M 6M 6M 6M

In addition, for engine department, the FPO must also take
into account the type of engine(s) that the candidatehas
sailed with. Priority should be givento candidateswhohave
experience with the same type of engine.

It must be noted that the above-mentioned qualifications
may vary depending on the requirements of the Ship
Manager and flag of registry of the vessel.

For ship’s cook candidate shall complete training in
accordance with MLC 2006 requirements

Tambahan bagi Departemen Mesin, FPO juga harus
mempertimbangkan type mesin kapal dimana calon pernah
berlayar. Prioritas diberikan kepada calon yang
berpengalamanbekerjadengantypemesinyang sama.

Harap dicatat bahwa kualifikasi yang dinyatakan diatas dapat
berubah sesuai kebutuhan atau persyaratan dari Ship
Manager atau kebangsaan kapal.

Calon koki kapal harus menyelesaikan pelatihan sesuai
persyaratan MLC 2006.
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D. CREW SOURCING

Priority is always given to active seafarers who have
disembarked with an unfinished portion of their contract on
account of the vessel being sold, laid-up and/or change of
management thus, avoiding payment of severance pay. This
policythereby renders assistance to Ship Managers inreducing
crewing costs. However, when the availability of active
seafarers does not meet the Ship Manager’s requirements, the
following procedures are to be applied: -

E. Advertisementsinthelocal press

1. Based on the Outstanding Crew Requirements lists in the
computer network and the urgency of the requirements.
The Senior FPO will instruct the FPO to prepare the
necessary documentationforthe advertisement(s).

2. TheFPO prepares three (3) copies of the advertisement
that shall include the following information: -

a. Complete Company Address, Contact Numbers &
Email;

Details of available position/rank;

Type of Vessel; &

d. Shall always include the following statement:

oo

Beware of Illegal Recruiters
No Fees will be charged to all Applicants for
Recruitment and Placement Services Except
The Cost of Certificates, Validation,
Passport, and Seamen’s Book are To Be
Borne by the Seafarer

3. TheFPO willforward the prepared advertisementto The
Senior FPO forapproval.

4. Oncetherequest foradvertisement has been approved,
the FPO will inquire with the appropriate publishing
company regarding the date and cost of the advertisement.

5. The approved advertisement and the quotation are
submitted to the CSC Director for approval. Once
approved, the FPO will prepare a Request for Payment to
be submitted to Accounting Department and arrange for its
publication in the desired publication.

6. When the advertisement is published, the FPO must keep
a copy, stating when it was published and in which
publication. This will allow the Company to review the
success of its advertising campaign.

F. Contacts from Other Sources

1. Based on the Outstanding Crew Requirements lists in the
computer network and the urgency of the requirements,

D. SUMBER AWAK KAPAL

Prioritas selalu diberikan kepada pelaut aktif/masih bertugas
yang dipulangkan dengan kontrak yang belum selesai
dikarenakankapaldijual,masukgalanganuntukperbaikanatau
karena perubahan manajemen, sehingga tidak ada
pembayaran pesangon. Kebijakan ini membantu pihak Ship
manager dalammengurangibiaya-biayapengawakan. Namun
jika ketersediaan pelaut aktif tidak memenuhi persyaratan Ship
Manager maka dilakukan prosedur berikut: -

E. Iklanlowongan dalam medialokal

1. Berdasarkan kepada Daftar Kebutuhan ABK dalam jaringan
komputer dan mendesaknya kebutuhan tersebut maka
Senior FPO memerintahkan FPO untuk menyiapkan
dokumen-dokumen yang diperlukan untuk pengiklanan.

2. FPO menyiapkan 3 (tiga) salinan iklan lowongan yang
menyertakan informasi berikut : -

a. Alamatlengkap Perusahaan, nomor telepon & alamat
surat elektronik;

Rincian posisi/jabatan yang lowong;

Jenis kapal; &

d. Harusselalu menyertakan pernyataan berikut:

P

Awas Perekrut Tidak Resmi!
Pelamar tidak dikenakan biaya dalam pelayanan
Perekrutan dan Penempatan,
kecuali biaya Sertifikat, Validasi, Paspor dan
Buku Pelaut yang dibayar langsung oleh
masing-masing Pelaut

3. FPOmengajukan iklan lowongan tersebut ke CSC Director
untuk persetujuannya.

4. Setelah mendapat persetujuan FPO mencari keterangan
pada media publikasi mengenai tanggal dan biaya
pengiklanan.

5. Iklan yang sudah disetujui dan harga penawaran diajukan
ke CSC Director untuk persetujuaanya. Setelah disetujui
FPO menyiapkan Permohonan Pembayaran ke Depar-
temen Akunting dan mengurus pemasangannya ke media
publikasi yangdiinginkan.

6. Setelah iklan lowongan tersebut dipublikasikan, FPO
menyimpan satu salinannya yang menyatakan tanggal
publikasinya dan nama media publikasinya. Maka
Perusahaan dapat meninjau keberhasilan pengiklanannya.

F. Sumber-sumber lain

1. Berdasarkan kepada Daftar Kebutuhan Segera ABK dalam
jaringan komputer dan mendesaknya kebutuhan tersebut
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the Senior FPO will discuss withthe FPO, the sourcing of
applicants from the following means: -

Boarding Houses;

Maritime Training Centres;

Areas where seafarers congregate; &
Correspondence from Applicants.

oo op

2. Prospective applicants are to be advised as follows: -

a. to report to the office for examination and interview
together with his original documents; or
b. toforward his bio data via electronic means.

5. RECORDS

Applicants Database.

Application Forms

Email CommunicationFile.

Handover Documents Checklist.
Interview and Assessment Form.

New Applicants Database.
Outstanding Crew Requirements Lists.
Unsuccessful ApplicantDatabase.
Wage ScaleFile.

6. APPENDICES

Appendix A: BMI Scale

maka Senior FPO akan mendiskusikan dengan FPO
mengenai pencarian dari sumber2 berikut: -

oo op

Mess/asrama pelaut;
Pusat2 Pelatihan Maritim;
tempat berlumpul Pelaut; &
Korespondensi pelamar.

Calon pelamar diberitahukan untuk: -

a.

b.

Melapor ke kantor BSM untuk pemeriksaan dan
wawancara dengan membawa dokumen2 asli; atau
Mengajukan lamaran secara elektronik.

5. CATATAN

Database Pelamar.

Formulir Lamaran

Arsip Komunikasi Surat Elektronik.
Daftar periksa Penyerahan Dokumen.
Formulir Wawancara dan Penilaian.
Database PelamarBaru.

Daftar Kebutuhan ABK Segera.
Database Pelamar yang Ditolak.
Arsip Skala Penggajian.

6. LAMPIRAN

Lampiran A: Indeks Skala Berat Badan
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Appendix A: Body Mass Index (BMI)

WEIGHT Ibs 100 105 110 115 120 125 130 135 140 145 150 155 16C 165 170 175 180 185 190 195 200 205 210 215
kgs 455477 500 52.3 545568 59.1 614636650682 705727 7507737956818 84.186458690093.20554877

HEIGHT ivvom [ Uindarwaight [ Haatthy Ousrweight B obese Il cxtomely obese
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BMI12—-18 :Underweight
BMI18—-24 :Healthy
BMI25-29 : Overweight
BMI30-39 :Obese
BMI40-42 : Extremely Obese

mass(kg)

BMI = —— "
(height(m))
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FOREWORD

As navigational and safety communications from ship to shore and vice versa, ship to ship , and
on board ships must be precise, simple and unambiguous, so as to avoid confusion and error,
there is a need to standardize the language used. This is of particular importance in the light of
the increasing number of internationally trading vessels with crews speaking many different
languages since problems of communication may cause misunderstandings leading to dangers to
the vessel, the people on board and the environment.

In 1973 the IMO Maritime Safety Committee agreed at its twenty-seventh session that, where
language difficulties arise, a common language should be used for navigational purposes and that
language should be English. In consequence the Standard Marine Navigational Vocabulary
(SMNV) was developed, adopted in 1977 and amended in 1985.

In 1992 the IMO Maritime Safety Committee at its sixtieth session instructed the IMO Sub-
Committee on Safety of Navigation to develop a more comprehensive standardized safety
language than the SMNV, 1985, taking into account the changing conditions in modern seafaring
and covering all major safety-related verbal communications.

At its sixty-eighth session in 1997 the IMO Maritime Safety Committee adopted the Draft
Standard Marine Communication Phrases (SMCP) developed by the IMO Sub-Committee on
Safety of Navigation. The Draft SMCP, following international trials, was amended at the forty-
sixth session of this Sub-Committee and final consideration given at the IMO Maritime Safety
Committee at its [... ] session in the light of remarks received by the Organization. The SMCP
was adopted by the IMO Assembly in [ ... Jas resolution A.([... ]) .

Under the International Convention on Standards of Training, Certification and Watchkeeping
for Seafarers, 1978, as revised 1995, the ability to understand and use the SMCP is required for
the certification of officers in charge of a navigational watch on ships of 500 gross tonnage or
more.



